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Anthropological Contributions to Conflict Resolution Routledge
Make workplace conflict resolution a game that EVERYBODY wins!
Recent studies show that typical managers devote more than a quarter of
their time to resolving coworker disputes. The Big Book of Conflict-
Resolution Games offers a wealth of activities and exercises for groups of
any size that let you manage your business (instead of managing
personalities). Part of the acclaimed, bestselling Big Books series, this
guide offers step-by-step directions and customizable tools that
empower you to heal rifts arising from ineffective communication,
cultural/personality clashes, and other specific problem areas—before
they affect your organization's bottom line. Let The Big Book of
Conflict-Resolution Games help you to: Build trust Foster morale
Improve processes Overcome diversity issues And more Dozens of
physical and verbal activities help create a safe environment for teams to
explore several common forms of conflict—and their resolution.
Inexpensive, easy-to-implement, and proved effective at Fortune 500
corporations and mom-and-pop businesses alike, the exercises in The
Big Book of Conflict-Resolution Games delivers everything you need to
make your workplace more efficient, effective, and engaged.

Re-Centering Culture and Knowledge in Conflict Resolution
Practice Trafford Publishing
Essay from the year 2009 in the subject Politics - International
Politics - Topic: Peace and Conflict Studies, Security, grade: 1,5,
Uppsala University (Department for Peace and Conflict
Research), course: International Conflict Resolution, language:
English, abstract: In mediation the warring parties search for an
acceptable solution under the aegis of a third party who is not
party to the conflict and who enjoys the trust of the belligerents.
As such he/she is a full partner in the negotiations, which means
drawing up the agenda, organising and chairing meetings,
proposing solutions and - where the mediator represents a
powerful state - employing rewards or sanctions towards the
rivals. The success rate of mediation as a means for conflict
resolution is mixed, which is why this topic deserves closer
attention. This assignment discusses the effects of ripeness,
(im)partiality, non state versus state, multiparty, facilitative and
coercive mediation.
International Conflict Resolution Conflict Transformation
This volume brings together leading research articles in to the
theory, research findings and applications of modern dispute
resolution. The articles relate to a wide variety of settings and
cover the primary processes of negotiation, mediation and
arbitration, as well as exploring combinations and hybridization
of those processes. Also included are articles on the search for
'value-added' or 'pie-expanding' creative solutions; the
choosing of strategies, based on game theory, economics and
social and cognitive psychology; how foundational theories
have been altered or modified, depending on contexts, and
numbers of parties and issues; and what issues are raised by
the 'privatization of justice'. The articles span both the 'science'
and 'art' of dispute resolution, consider the relationship of
peace to justice and include both empirical (descriptive) and
normative (prescriptive) assessments of how these processes
of dispute resolution function.
Peaceful Conflict Resolution in Early Childhood
Education Syracuse University Press
Lawyers as Peacemakers can teach lawyers new ways
of finding satisfaction in thier practice and providing
comprehensive, solution-focused services to clients;
sometimes it's not about winning, it's about finding the
best possible answer for everyone involved. These
practices focus on a more holistic, humanistic, solution-
based approach to resolving legal problems, an approach
that many clients want and need.
Ripples from Peace Lake McFarland
Seeking to expand the transformative aspect of
conflict resolution, the contributors to this
edited collection have focused on gathering
scholarship from under-represented voices and
viewpoints in the field, the emerging discipline.
Most mainstream conflict resolution seems to look
either at interpersonal conflict or international
conflict without much focus on the differing
individuals and social structures involved. These
peer-reviewed essays add significant findings to
those gaps in the literature. The editors and
contributors are, perhaps not coincidentally,
mostly women and people of color, whose voices are
often absent from other collections. Instructors

considering this book for use in a course may
request an examination copy here.

Virginia Woolf and War McFarland
This Toolkit provides non-technical, practical
help to enable officials to recognise conflict
of interest situations and help them to ensure
that integrity and reputation are not
compromised.

Conflict Resolution in the Arab World OECD
Publishing
This study of conflict management in the
Middle East covers general conflict
resolution in Islam, sociological roots of
conflict resolution in the Arab World and
conflict resolution and the Arab state. The
Western perspectives presented are then
critiqued from a non-Western standpoint.
Dispute Processing and Conflict Resolution Simon
and Schuster
Seeking to expand the transformative aspect of
conflict resolution, the contributors to this
edited collection have focused on gathering
scholarship from under-represented voices and
viewpoints in the field, the emerging discipline.
Most mainstream conflict resolution seems to look
either at interpersonal conflict or international
conflict without much focus on the differing
individuals and social structures involved. These
peer-reviewed essays add significant findings to
those gaps in the literature. The editors and
contributors are, perhaps not coincidentally,
mostly women and people of color, whose voices are
often absent from other collections. Instructors
considering this book for use in a course may
request an examination copy here.

Political Insults Houghton Mifflin Harcourt
The field of conflict resolution centers on
relationships and ways of approaching methods
for problem solving. These relationships and
approaches vary deeply depending on the
individual, society, and background, proving
that cultural perspective is fundamental to
any dispute intervention. Re-Centering Culture
and Knowledge in Conflict Resolution Practice
is a collection of original essays by scholars
and practitioners of conflict resolution and
others working in marginalized communities.
The volume offers a sampling of the cultural
voices essential to effective practice yet not
commonly heard in the discourse of conflict
resolution. The authors explore the role of
culture, race, and oppression in resolving
disputes. Drawing on firsthand experience and
sound research, the authors address such
issues as culturally sensitive mediation
practices, the diversity of perspectives in
conflict resolution literature, and power
dynamics. The first anthology of its kind,
this book combines personal narratives with
formal scholarship. By melding these varied
approaches, the authors seek to inspire
activism for social justice in today’s
multicultural society.

Conflict Communication Pearson Higher Ed
Ripples from Peace Lake: Essays for
Mediators and Peacemakers is a collection
of short essay designed to inspire, teach
and enlighten mediators, peacemakers and
anyone involved in conflict resolution.
Essays include trust building, apology and
forgiveness, the art of mediation, private
caucus techniques, patience and a variety
of topics intended to improve the skills of
mediators and conflict resolution
professionals. The book may also be used as
a primary or secondary textbook for classes
on mediation or conflict resolution.
Ripples will evoke the passion of people
who work in the field of conflict
resolution and is the perfect gift for
those who work in any form of peacemaking.
REVIEWS Ripples from Peace Lake is a
message of love and hope to all of us, from
one of us. This is a book about art, jazz
musicians, bartenders and chefs. It is
practical and it is thought provoking.
Transparent and honest. Magical and

sobering. Read beneath the surface and you
will re-discover qualities in yourself and
in the power of the mediation process that
will make your next case your best work to
date. -Tracy Allen, Co-chair of the
Mediation Section of the ABA Section of
Dispute Resolution and the President-Elect
of the International Academy of Mediators.
Ripples from Peace Lake, Eric Galton's new
book, is a must-read for any practicing
mediator. Galton explores nuts and bolts
issues of mediation practice in an
enlightening, entertaining and thoughtful
way. Perhaps even more important, he
exposes the heart and soul of the mediation
process. -Lela Love, Professor of Law and
the Director of the Kukin Program for
Conflict Resolution and the Cardozo
Mediation Clinic, Benjamin Cardozo School
of Law.
Resolving Cyprus Routledge
Conflict TransformationMcFarland
Conflict Transformation GRIN Verlag
Comprehensive and accessible coverage of the study
of conflict Managing Conflict Through
Communication helps students approach conflict
constructively and learn more positive conflict
management and resolution skills. Narratives and
case studies make the material accessible and
engaging to a diverse student audience. Discussion
questions and exercises throughout the text
provide a basis for classroom discussion and
practical applications of concepts. This text is
available in a variety of formats — print and
digital. Check your favorite digital provider for
your eText, including CourseSmart, Kindle, Nook,
and more. Learning Goals Upon completing this
book, readers will be able to: Exercise positive
conflict management and resolution skills
Understand why communication is essential to
interpersonal relationships Question the thoughts,
feelings, and behaviors about conflict they have
experienced in the past 0205956262 / 9780205956265
Managing Conflict Through Communication Plus
MySearchLab with eText -- Access Card Package
Package consists of 0205239927 / 9780205239924
MySearchLab with Pearson eText -- Valuepack Access
Card 0205862136 / 9780205862139 Managing Conflict
through Communication 5/e
Resolving Conflict Oxford University Press
Anthropological Contributions to Conflict
Resolution consists of ten essays that make
vividly apparent the variety of ways that
anthropological approaches and perspectives can be
of practical worth in the resolution of conflicts.
These essays represent various subdisciplines in
anthropology, including legal and political
anthropology, economic anthropology, cross-
cultural studies, interpretive approaches, and
social network approaches. Conflicts and potential
conflicts at many levels are the subjects of the
essays. One contributor uses an ethnographic
account of Sikh separatists in Punjab, India, to
explore fighting resulting from the intertwining
of religion and politics. Another essay discusses
the role that anthropology played in
conceptualizing the legal reforms on an island in
the remote western Pacific in relation to the
recent emergence of alternative dispute
resolution. Conflicts over the commons in an
American suburb are examined as are harmony
ideology and adversarial ideology as they are used
for both freedom and control at a manufacturing
plant. The introductory essay includes a
discussion of network models in regard to conflict
resolution, and the epilogue cites an agenda for
applied research in the area.

High Conflict Syracuse University Press
This title proposes a theory of
international insult that focuses on
interrelations between social identity and
power. The book analyses conflicts between
the US and North Korea, sovereignty
contestations around islands in the
Japanese sea, Pussy Riot in Russia,
veterans in Ukraine, and Nagorno-Karabakh.
Negotiation and Conflict Management Routledge
In this thought-provoking, passionately
written book, Bernard Mayer—an internationally
acclaimed leader in the field—dares
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practitioners to ask the hard questions about
alternative dispute resolution. What’s wrong
with conflict resolution? Why aren’t more
individuals and organizations using conflict
resolution when they have a problem? Why
doesn’t the public know more about it? What
are the limits of conflict resolution? When
does conflict resolution work and when does it
not? Offering a committed practitioner’s
critique of the profession of mediation,
arbitration, and alternative dispute
resolution, Beyond Neutrality focuses on the
current crisis in the field of conflict
resolution and offers a pragmatic response.
Beyond Neutrality John Wiley & Sons
In this long-awaited book, pre-eminent
analytical philosopher Alvin Plantinga argues
that the conflict between science and theistic
religion is actually superficial, and that at
a deeper level they are in concord.

The Big Book of Conflict Resolution Games:
Quick, Effective Activities to Improve
Communication, Trust and Collaboration
McGraw Hill Professional
When we are baffled by the insanity of the
“other side”—in our politics, at work, or
at home—it’s because we aren’t seeing how
the conflict itself has taken over. That’s
what “high conflict” does. It’s the
invisible hand of our time. And it’s
different from the useful friction of
healthy conflict. That’s good conflict, and
it’s a necessary force that pushes us to be
better people. High conflict is what
happens when discord distills into a good-
versus-evil kind of feud, the kind with an
us and a them. In this state, the brain
behaves differently. We feel increasingly
certain of our own superiority, and
everything we do to try to end the
conflict, usually makes it worse.
Eventually, we can start to mimic the
behavior of our adversaries, harming what
we hold most dear. In this “compulsively
readable” (Evan Osnos, National Book Award-
winning author) book, New York Times
bestselling author and award-winning
journalist Amanda Ripley investigates how
good people get captured by high
conflict—and how they break free. Our
journey begins in California, where a world-
renowned conflict expert struggles to
extract himself from a political feud. Then
we meet a Chicago gang leader who dedicates
his life to a vendetta—only to realize,
years later, that the story he’d told
himself about the conflict was not quite
true. Next, we travel to Colombia, to find
out whether thousands of people can be
nudged out of high conflict at scale.
Finally, we return to America to see what
happens when a group of liberal Manhattan
Jews and conservative Michigan corrections
officers choose to stay in each other’s
homes in order to understand one another
better, even as they continue to disagree.
All these people, in dramatically different
situations, were drawn into high conflict
by similar forces, including conflict
entrepreneurs, humiliation, and false
binaries. But ultimately, all of them found
ways to transform high conflict into good
conflict, the kind that made them better
people. They rehumanized and recategorized
their opponents, and they revived curiosity
and wonder, even as they continued to fight
for what they knew was right. People do
escape high conflict. Individuals—even
entire communities—can short-circuit the
feedback loops of outrage and blame, if
they want to. This is an “insightful and
enthralling” (The New York Times Book
Review) book—and a mind-opening new way to
think about conflict that will transform
how we move through the world.
Conflict Transformation John Wiley & Sons
This is a collection of essays about
negotation, mediation and conflict resolution,
including an article about intrapersonal,
interpersonal and intergroup communication and
another issue about gender communication.
Alternative Dispute Resolution in Tanzania

Routledge
Over the past fifty years the Cyprus Problem has
come to be regarded as the archetype of an
intractable ethnic conflict. Since 1964, the
United Nations has been at the forefront of
efforts to find a political solution to the
dispute between the island's Greek and Turkish
communities. And yet, despite the active
involvement of six Secretaries-General (U Thant,
Kurt Waldheim, Javier Perez de Cuellar, Boutros
Boutros Ghali, Kofi Annan and Ban Ki-Moon), every
attempt to reach a mutually acceptable solution
has failed. Here, James Ker-Lindsay draws together
new and original perspectives from the leading
experts on Cyprus, including academics, policy-
makers, politicians and activists. All have
addressed one deceptively simple question: 'Can
Cyprus be solved?' Resolving Cyprus presents a
comprehensive overview of the Cyprus Problem from
a variety of approaches and offers new and
innovative ideas as to how to tackle one of the
longest running ethnic conflicts on the world
stage. This represents an essential contribution
to the body of work on Cyprus, and will be
required reading for all those following the
debates surrounding the Cyprus problem.

Lawyers as Peacemakers Cognella Academic
Pub
Established in 1911, The Rotarian is the
official magazine of Rotary International
and is circulated worldwide. Each issue
contains feature articles, columns, and
departments about, or of interest to,
Rotarians. Seventeen Nobel Prize winners
and 19 Pulitzer Prize winners – from
Mahatma Ghandi to Kurt Vonnegut Jr. – have
written for the magazine.
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