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American Perspectives on Conflict Resolution Ian Randle Publishers
This book is the first of three volumes on conflict resolution for school administrators. The introduction provides
a context for the discussion by outlining seven human systems levels at which conflict can occur and suggesting
that the approach to dealing effectively with conflict varies with the level of the system involved. Chapter 1
explores the nature of conflict and its sources. Chapter 2 suggests a positive attitudinal stance useful for
administrators engaging in conflict resolution. Ten attitudes are identified that, if adopted, will lay the foundation
for the successful management of conflict. The third chapter presents a model for understanding conflict
resolution and the distinction between conflict management and negotiation. Specific processes for conflict
management and negotiation are presented in the fourth chapter, providing guidelines for resolving conflicts as
they emerge at any human systems level. Twelve figures are included. Contains 15 references. (LMI)
Becoming a Mediator Routledge
A History of Alternative Dispute ResolutionJossey-Bass
State Building and Conflict Resolution in the Caucasus BRILL
In Nurturing the Imperial Presidency, Brien Hallett asks, "Why have national war
leaders always decided and declared war?" Because they have always controlled the
drafting of the declaration of war. Ways to remove this control are explored;
alternatives are proposed.
Political Mediation in Modern Conflict Resolution: Emerging Research and Opportunities Xlibris
Corporation
A History of Alternative Dispute Resolution offers a comprehensive review of the various types of
peaceful practices for resolving conflicts. Written by Jerome Barrett—a longtime practitioner,
innovator, and leading historian in the field of ADR—and his son Joseph Barrett, this volume traces
the evolution of the ADR process and offers an overview of the precursors to ADR, including
negotiation, arbitration, and mediation. The authors explore the colorful beginnings of ADR using
illustrative examples from prehistoric Shaman through the European Law Merchant. In addition, the
book offers the historical context for the use of ADR in the arenas of diplomacy and business.

Nurturing the Imperial Presidency Cengage Learning
This book gives one a myriad of tools to resolve conflicts, as well as
his hands-on experience as an arbitrator, mediator, and teacher. There
are many life preparation strategies that can be learned from his many
experiences. His theory that all disputes can be solved is a truism.
In his experience, he solved some of the most difficult disputes using
his frame of references, theories, and education to reach a
settlement. Some of those disputes are landmark discussions and are
used as references to settle present disputes. This book is well
written and should be read by everyone because there is something in
it for everyone!
Realizing Peace Springer
Workbook for Collaborative Divorce cases used by family courts to teach
parents the skills to jointly make parenting decisions out-of-court.

AFRICA: Conflict Resolution And International Diplomacy
University of Michigan Press
This book examines Arab approaches to mediation, negotiation and
settlement of political disputes. This book proposes that two
clusters of independent variables are potentially responsible for
the distinctive nature of Arab conflict resolution. Firstly,
those linked with Arab political regimes and imperatives, and
secondly those linked with Arab and /or Islamic culture. The text
also focuses on the Arab League and its history of involvement in
crisis and conflict situations, along with the roles of
individual leaders, emissaries and extra-regional actors such as
IGOs (Inter-Governmental Organisations) in undertaking mediation
initiatives. IGO and Arab League activity has taken on new
importance since the various intervention attempts in connection
with the 'Arab Spring' since 2011. During the negotiation
process, most Arab regimes tend to view conflicts within a broad
historical context and Islamic culture prioritises the cohesion
of the community and internal stability of the state over
individual autonomy. This has created an authoritarian style of
leadership, and in practice, leaders in the Middle East have had
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near absolute authority in the decision-making process—a fact
which will have a lot of weight in conflict management and
whether peace will endure for a long period of time. This book is
unique in studying these clusters through comparative systematic
case study analysis of events prior to and subsequent to the
'Arab Spring', augmented by a quantitative analysis of sample
data on Arab disputes, compiled from a larger and newly augmented
study comprising the years 1945-2000. Complementary data from the
Uppsala Conflict Data Program’s (UCDP) data base of armed
conflicts since 1975 is also utilized. This book will be of much
interest to students of conflict resolution, peace and conflict
studies, Middle Eastern politics and IR in general.
Mediation across the Globe Cambridge Scholars Publishing
Decades after our contemporary international system witnessed the
end of the Second World War, the events that followed in its
aftermath has fashioned an international system characterized by
global conflict in the guise of the Cold War. Although wars were
part of the struggle between the two rival super powers - the US
and USSR - their main theatre was the Third World and hostilities
during the Cold War era were global. It is against this backdrop
that Governance, Conflict Analysis and Conflict Resolution
addresses conflict in the Caribbean and elsewhere, exploring the
linkages between conflict and development. The book is divided
into eight sections and offers diverse views on conflict,
conflict resolution and governance: Part 1 - Governance and
Conflict Management in a Global Context; Part II - Management and
resolution of Conflict in the Regional Context; Part III -
Perspectives on Social Stratification, Political Rivalry and
Ethnic Insecurities; Part IV - High Intensity Conflicts; Part V -
The Management and Resolution of Territorial Conflicts; Part VI -
Poverty, Economics and Conflict Management; Part VII - Advancing
Conflict Resolution through Education; and Part VIII - Civil
Society, Governance and Social Consensus.
Family Mediation Routledge
Conflict in the workplace becomes expensive when an organization’s
efficiency is damaged by friction between employees. Conflicts can
threaten the profitability and innovation of business, the
sustainability of public institutions, and the health and achievement
of individuals. Faced with conflict most people either lean away,
avoiding the issue, or charge right in, escalating the problem.
Neither strategy is ultimately successful and the social and financial
costs can be devastating. Drawing on principles of psychology and
sociology, Larry Axelrod and Roy Johnson have developed a new

alternative for workplace conflict resolution. Turning Conflict Into
Profit explains how “leaning into conflict” not only defuses workplace
tensions but releases blocked energy into positive channels of
development. Written in plain language, with real-life examples,
Turning Conflict Into Profit offers a practical and rewarding roadmap
through conflict.

Cultural Variation in Conflict Resolution A History of
Alternative Dispute Resolution
In real-life conflict resolution situations, one size does not
fit all. Just as a mechanic does not fix every car with the same
tool, the conflict resolution practitioner cannot hope to resolve
every dispute using the same technique. Practitioners need to be
comfortable with a wide variety of tools to diagnose different
problems, in vastly different circumstances, with different
people, and resolve these conflicts effectively. The Conflict
Resolution Toolbox gives you all the tools you need: eight
different models for dealing with the many conflict situations
you encounter in your practice. This book bridges the gap between
theory and practice and goes beyond just one single model to
present a complete toolbox - a range of models that can be used
to analyze, diagnose, and resolve conflict in any situation. It
shows mediators, negotiators, managers, and anyone needing to
resolve conflict how to simply and effectively understand and
assess the situations of conflict they face. And it goes a step
further, offering specific, practical guidance on how to
intervene to resolve the conflict successfully. Each model
provides a different and potentially useful angle on the problem,
and includes worksheets and a step-by-step process to guide the
reader in applying the tools. Offers eight models to help you
understand the root causes of any conflict. Explains each model's
focus, what kind of situations it can be useful in and, most
importantly, what interventions are likely to help. Provides you
with clear direction on what specific actions to choose to
resolve a particular type of conflict effectively. Features a
detailed case study throughout the book, to which each model is
applied. Additional examples and case studies unique to each
chapter give the reader a further chance to see the models in
action. Includes practical tools and worksheets that you can use
in working with these models in your practice. The Conflict
Resolution Toolbox equips any practitioner to resolve a wide
range of conflicts. Mediators, negotiators, lawyers, managers and
supervisors, insurance adjusters, social workers, human resource
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and labour relations specialists, and others will have all the
tools they need for successful conflict resolution.
Author House
The removal of dictator Manuel Noriega has far-reaching implications
for Panama and outside powers. This volume examines the issues of
conflict resolution in Panama both internally and bilaterally, post-
invasion democratization efforts and the lessons for US policy in
promoting democratic rule.

Peacekeeping and Conflict Resolution in Africa Jossey-Bass
State building processes in the Caucasus are influenced by the
culture of the Caucasus, and previous experiences with state
building after World War I. The conflicts which erupted at the
time have influenced territorial claims. The role of foreign
powers as Russia, the United States, Turkey, Germany is
considerable in the region. Divide and rule policy of Joseph
Stalin is another factor which describes existing animosities
between peoples in the Caucasus. Since 1989 a transition process,
or state building process, has started in the North and the South
Caucasus. This book gives an in-depth analysis of the backgrounds
of the conflicts, including activities by IGO's and NGOs, and the
developments in international law with regard to state building
practice.
Peaceworks High Conflict Inst
This collection of articles examines mediation in a range of situations
including international relations, informal mediation by private
individuals and by scholars and practitioners, as well as the superpowers
as mediators.

International Conflict Resolution After the Cold War Oxford
University Press
This volume's central purpose is to provide a clearly written,
scholarly exploration of cultural variation regarding conflict
resolution and in so doing, highlight certain alternatives to
violence. It presents an interdisciplinary examination of how
conflicts are perceived and handled in a variety of cultural
settings. Drawing on data and models from anthropology,
psychology, and political science, the chapters analyze conflict
resolution across the societal spectrum, including cases from
Western and non-Western traditions, complex and tribal societies,
and violent and non-violent cultures. While demonstrating the
extremely important impact of culture on conflict resolution
processes, the book does not solely emphasize cultural
specificity. Rather--through introductory chapters, section
introductions, and a concluding chapter--the volume editors draw

attention to cross-cultural patterns in an attempt to further the
search for more general conflict principles. An explicit message
throughout the book is that alternatives to violence exist. The
volume demonstrates that at various levels--from the
interpersonal to the international-- conflicts can be handled in
ways that cause far less pain and destruction than violence.
Chapters by psychologists discuss social and cognitive processes
for facilitating the learning of alternatives to violence among
children and youth. Anthropology contributors explore mechanisms
for dealing with social conflict which allow some cultures to
remain relatively peaceful and consider implications of their
work for reducing violence in other societies. Chapters by former
President of Costa Rica, Oscar Arias, and by political scientists
examine how non-violent political solutions can be employed as
alternatives to warfare and violent resistence.
Resolving Personal and Organizational Conflict DIANE Publishing
Africa has an unenviable record of 100 military coups in the past
five decades, and that may not be the last count. The military
still holds power in Guinea and Mauritania, while their incursion
saw the assassination of President Joao Bernardo Vieira of Guinea-
Bissau in March 2009. Fifteen of the 53 African leaders came to
power by the force of arm; 23 have been on the throne for more
than 10 years. The undemocratic inheritance left behind by
military dictators and authoritarian one-party, sit-tight
presidents, remain major sources of armed conflicts and civil
wars that have claimed well over 20 million lives. The continent
has a deluge of 3 million refugees. Out of the 23.7 million IDPs
worldwide, 12.6 million are in Africa. Africa: Conflict
Resolution And International Diplomacy, reflects on contending
issues in contemporary African politics, examines Africa's crisis
flash-points and traces various diplomatic initiatives taken by
the international community; the UN, AU, EU, the G8, African
regional communities and NGOs to ensure peace and stability. Seen
purely from an African perspective, Ifeoha Azikiwe delves into
the origin, the immediate and remote causes of these conflicts,
as well as their cumulative effects and proffers short and long-
term preventive measures. He foresees new conflicts erupting from
desperate attempts to promote and institutionalise "democratic
monarchy" - a recipe for future conflicts. Looking forward, he
concludes by highlighting current initiatives, economic and
political strategies that could fast-track the process towards
full continental integration and formation of a "United States of

Page 3/5 May, 20 2024

Conflict Resolution President



 

Africa". Although a number of issues raised in the book may seem
unpalatable, the author believes that the time has come to tell
us some basic truth, if only to curb excessive impunity, uncanny
democratic practices, external manipulations and neo-colonial
tendencies that exacerbate conflicts in Africa
Governance, Conflict Analysis and Conflict Resolution Corwin
Barsky's hands-on text provides the theory, skills, and exercises
to prepare readers for an array of conflict situations. It
encourages developing professionals to see themselves as
reflective practitioners in the roles of negotiators, mediators,
advocates, facilitators, and peacebuilders. Readers will learn
how to analyze conflict situations and develop theory-based
strategies that can be used to intervene in an ethical and
effective manner. Examples and exercises demonstrate how to apply
conflict resolution skills when working with individuals,
families, groups, organizations, and diverse communities.
Conflict Resolution for the Helping Professions is the only
current conflict resolution textbook designed specifically for
social work, psychology, criminal justice, counseling, and
related professions.
Dispute Resolution Forum Rowman & Littlefield
Using game theory as a model for analyzing international
relations, WORLD POLITICS: THE MENU FOR CHOICE gives students an
accessible and memorable introduction to the compelling world of
international relations. Consistently praised in previous
editions for its excellent balance of theory and issues, this
ninth edition has been thoroughly updated and includes increased
coverage of the legal implications of policies associated with
the U.S.-led war on terror, a more complete examination of the
role of democracy for conflict resolution both between and within
states, and a more detailed look at international organizations.
Important Notice: Media content referenced within the product
description or the product text may not be available in the ebook
version.
Thirteen Days in September Wiley
Most mediators feel that helping people end conflicts is special work, and,
they're sustained by rewards beyond money, praise, or fame. But with no
obvious career path and no prescribed courses to take or degrees to earn,
how does one become a mediator? Whatever your background-whether in law,
social work, teaching, psychology, business, homemaking, or parenting-you
can become a mediator and find a satisfying career says Peter Lovenheim.
Becoming a Mediator shows you how, offering a practical, nuts-and-bolts
guide to breaking into the field and a no-nonsense approach to the reality

of current professional opportunities. Drawing from the experiences of
actual mediators, as well as from his own many years of work as an attorney
and mediator, Lovenheim not only provides a vital resource but also conveys
the sense of mission mediators feel for this emerging new profession.
Conflict Resolution Jossey-Bass
This volume is an essential, cutting-edge reference for all practitioners,
students, and teachers in the field of dispute resolution. Each chapter was
written specifically for this collection and has never before been
published. The contributors--drawn from a wide range of academic
disciplines--contains many of the most prominent names in dispute
resolution today, including Frank E. A. Sander, Carrie Menkel-Meadow, Bruce
Patton, Lawrence Susskind, Ethan Katsh, Deborah Kolb, and Max Bazerman. The
Handbook of Dispute Resolution contains the most current thinking about
dispute resolution. It synthesizes more than thirty years of research into
cogent, practitioner-focused chapters that assume no previous background in
the field. At the same time, the book offers path-breaking research and
theory that will interest those who have been immersed in the study or
practice of dispute resolution for years. The Handbook also offers insights
on how to understand disputants. It explores how personality factors,
emotions, concerns about identity, relationship dynamics, and perceptions
contribute to the escalation of disputes. The volume also explains some of
the lessons available from viewing disputes through the lens of gender and
cultural differences.

All Types of Conflict Can Be Resolved Oxford University Press
Early work in conflict resolution and peace research focused on why
wars broke out, why they persisted, and why peace agreements failed to
endure. Later research has focused on what actions and circumstances
have actually averted destructive escalations, stopped the
perpetuation of destructive conduct, produced a relatively good
conflict transformation, or resulted in an enduring and relatively
equitable relationship among former adversaries. This later research,
which began in the 1950s, recognizes that conflict is inevitable and
is often waged in the name of rectifying injustice. Additionally, it
argues that damages can be minimized and gains maximized for various
stakeholders in waging and settling conflicts. This theory, which is
known as the constructive conflict approach, looks at how conflicts
can be waged and resolved so they are broadly beneficial rather than
mutually destructive. In this book, Louis Kriesberg, one of the major
figures in the school of constructive conflict, looks at major foreign
conflict episodes in which the United States has been involved since
the onset of the Cold War to analyze when American involvement in
foreign conflicts has been relatively effective and beneficial and
when it has not. In doing so he analyzes whether the US took
constructive approaches to conflict and whether the approach yielded
better consequences than more traditional coercive approaches.
Realizing Peace helps readers interested in engaging or learning about
foreign policy to better understand what has happened in past American
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involvement in foreign conflicts, to think freshly about better
alternatives, and to act in support of more constructive strategies in
the future.
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