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Publications of the U.S. Department of Labor, Subject Listing Ballantine
Books
USA. Monograph commenting on amendments to labour legislation
relating to unemployment benefit - summarizes new legislation and
discusses new extended coverage to rural workers, domestic workers, civil
servants, etc. Also covers financial aspects and occupational pension
scheme. Statistical tables.

Black News Digest W.E. Upjohn Institute

As the current recession ends, many workers will not be returning
to the jobs they once held--those jobs are gone. In The New
Division of Labor, Frank Levy and Richard Murnane show how
computers are changing the employment landscape and how the
right kinds of education can ease the transition to the new job
market. The book tells stories of people at work--a high-end
financial advisor, a customer service representative, a pair of
successful chefs, a cardiologist, an automotive mechanic, the
author Victor Hugo, floor traders in a London financial exchange.
The authors merge these stories with insights from cognitive
science, computer science, and economics to show how computers
are enhancing productivity in many jobs even as they eliminate
other jobs--both directly and by sending work offshore. At greatest
risk are jobs that can be expressed in programmable rules--blue
collar, clerical, and similar work that requires moderate skills and
used to pay middle-class wages. The loss of these jobs leaves a
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growing division between those who can and cannot earn a good
living in the computerized economy. Left unchecked, the division
threatens the nation's democratic institutions. The nation's
challenge is to recognize this division and to prepare the
population for the high-wage/high-skilled jobs that are rapidly
growing in number--jobs involving extensive problem solving and
interpersonal communication. Using detailed examples--a second
grade classroom, an IBM managerial training program, Cisco
Networking Academies--the authors describe how these skills can
be taught and how our adjustment to the computerized workplace
can begin in earnest.
Annual Report of the Department of Labor and
Industrial Relations Career Examination
From the creator of the popular website Ask a
Manager and New York’s work-advice columnist
comes a witty, practical guide to 200 difficult
professional conversations—featuring all-new advice!
There’s a reason Alison Green has been called “the
Dear Abby of the work world.” Ten years as a
workplace-advice columnist have taught her that
people avoid awkward conversations in the office
because they simply don’t know what to say.
Thankfully, Green does—and in this incredibly helpful
book, she tackles the tough discussions you may need
to have during your career. You’ll learn what to say
when • coworkers push their work on you—then take
credit for it • you accidentally trash-talk someone in
an email then hit “reply all” • you’re being

micromanaged—or not being managed at all • you
catch a colleague in a lie • your boss seems unhappy
with your work • your cubemate’s loud
speakerphone is making you homicidal • you got
drunk at the holiday party Praise for Ask a Manager
“A must-read for anyone who works . . . [Alison
Green’s] advice boils down to the idea that you should
be professional (even when others are not) and that
communicating in a straightforward manner with
candor and kindness will get you far, no matter where
you work.”—Booklist (starred review) “The author’s
friendly, warm, no-nonsense writing is a pleasure to
read, and her advice can be widely applied to
relationships in all areas of readers’ lives. Ideal for
anyone new to the job market or new to management,
or anyone hoping to improve their work
experience.”—Library Journal (starred review) “I am a
huge fan of Alison Green’s Ask a Manager column.
This book is even better. It teaches us how to deal
with many of the most vexing big and little problems
in our workplaces—and to do so with grace, confidence,
and a sense of humor.”—Robert Sutton, Stanford
professor and author of The No Asshole Rule and The
Asshole Survival Guide “Ask a Manager is the ultimate
playbook for navigating the traditional workforce in a
diplomatic but firm way.”—Erin Lowry, author of Broke
Millennial: Stop Scraping By and Get Your Financial
Life Together
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Work and Politics Cambridge University Press
The Unemployment Insurance (UI) system is a lasting piece of the Social
Security Act which was enacted in 1935. But like most things that are over
80 years old, it occasionally needs maintenance to keep it operating smoothly
while keeping up with the changing demands placed upon it. However, the
UI system has been ignored by policymakers for decades and, say the
authors, it is broken, out of date, and badly in need of repair. Stephen A.
Wandner pulls together a group of UI researchers, each with decades of
experience, who describe the weaknesses in the current system and propose
policy reforms that they say would modernize the system and prepare us for
the next recession.

Department of Labor's Denial of Employment Service Funds
to the States American Enterprise Institute Press
The purpose of this Act is to improve the quality and labor
market relevance of workforce investment, education, and
economic development efforts to provide America's workers
with the skills and credentials necessary to secure and
advance in employment with family-sustaining wages and to
provide America's employers with the skilled workers the
employers need to succeed in a global economy. It also
was developed to promote improvement in the structure of
and delivery of services through the United States
workforce development system to better address the
employment and skill needs of workers, jobseekers, and
employers as well as to increase the prosperity of workers
and employers in the United States, the economic growth of
communities, regions, and States, and the global
competitiveness of the United States. This law will appeal to
high schools, vocational schools, higher education and

community college administrators, guidance counselors, and
human resource professionals to work together to meet the
needs of employers and job seekers' technical skills for
American workers to thrive with meeting employment
opportunities throughout the United States of America.
Unemployment Insurance Tax Auditor Government Printing
Office
In the twentieth century, large companies employing many
workers formed the bedrock of the U.S. economy. Today, on the
list of big business's priorities, sustaining the employer-worker
relationship ranks far below building a devoted customer base
and delivering value to investors. As David Weil's
groundbreaking analysis shows, large corporations have shed
their role as direct employers of the people responsible for their
products, in favor of outsourcing work to small companies that
compete fiercely with one another. The result has been declining
wages, eroding benefits, inadequate health and safety
protections, and ever-widening income inequality. From the
perspectives of CEOs and investors, fissuring--splitting off
functions that were once managed internally--has been
phenomenally successful. Despite giving up direct control to
subcontractors and franchises, these large companies have
figured out how to maintain the quality of brand-name products
and services, without the cost of maintaining an expensive
workforce. But from the perspective of workers, this strategy has
meant stagnation in wages and benefits and a lower standard of
living. Weil proposes ways to modernize regulatory policies so
that employers can meet their obligations to workers while
allowing companies to keep the beneficial aspects of this
business strategy.
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Labor Press Service Harvard University Press
The Unemployment Insurance Tax Auditor Passbook(R)
prepares you for your test by allowing you to take practice
exams in the subjects you need to study. It provides
hundreds of questions and answers in the areas that will
likely be covered on your upcoming exam, including but not
limited to: auditing; unemployment insurance laws, rules
and regulations; preparing reports and office documents;
administration; supervision; and other related areas.
Handy Reference Guide to the Fair Labor Standards Act (Federal
Wage-hour Law) ... U.S. Government Printing Office
Work and Politics develops a historical and comparative sociology of
workplace relations in industrial capitalist societies. Professor Sabel
argues that the system of mass production using specialized
machines and mostly unskilled workers was the result of the
distribution of power and wealth in eighteenth- and nineteenth-century
Great Britain and the United States, not of an inexorable logic of
technological advance. Once in place, this system created the need
for workers with systematically different ideas about the acquisition of
skill and the desirability of long-term employment. Professor Sabel
shows how capitalists have played on naturally existing division in the
workforce in order to match workers with diverse ambitions to jobs in
different parts of the labor market. But he also demonstrates the
limits, different from work group to work group, of these forms of
collaboration.
The New Division of Labor

How the Government Measures Unemployment

Your Unemployment Compensation

A Source List of Selected Labor Statistics

Unemployment Insurance Reform

Extended Unemployment Compensation Program

Public Sector Labor Relations in the Northeast Region

Employment Service Statistics

Black News Digest

Directory of Labor Offices in State and Federal Government

Oregon Blue Book

Employment Security Review
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