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Connecting the Dots Industrial Relations in Canada

From factory workers in Welland to retail workers in St. Catharines, from hospitality
workers in Niagara Falls to migrant farm workers in Niagara-On-The-Lake, Union
Power showcases the role of working people in the Niagara region. Charting the
development of the region's labour movement from the early nineteenth century to
the present, Patrias and Savage illustrate how workers from this highly diversified
economy struggled to improve their lives both inside and outside the workplace.
Including extensive quotations from interviews, archival sources, and local
newspapers, the story unfolds, in part, through the voices of the people themselves:
the workers who fought for unions, the community members who supported them,
and the employers who opposed them. Early industrial development and the
appalling working conditions of the often vulnerable common labourer prompted a
movement toward worker protection. Patrias and Savage argue that union power -
power not built on profit, status, or prestige - relies on the twin concepts of struggle
and solidarity: the solidarity of the shared interests of the working class and the
struggle to achieve common goals. Union Power traces the evidence of these twin
concepts through the history of the Niagara region's labour movement. Carmela
Patrias is a professor in the Department of History at Brock University. Her
publications include: Patriots and Proletarians: Politicizing Hungarian Immigrants in
Canada, Discounted Labour: Women Workers in Canada, 1870-1939, co-authored
with Ruth Frager, and Jobs and Justice: Fighting Discrimination in Wartime Canada,
1939-1945. Larry Savage is associate professor of labour studies and political

science and director of the Jobs and Justice Research Unit at Brock University.

Mobi | i zation, Collectivism and Long Waves Psychol ogy Press

This book critically evaluates mandatory stri ke ballots as a neans of
protecting the 'denocratic' rights of workers. Exploring enpirical case
studies from Australia and conparative analysis froma range of other
countries, this book concludes that often the goal is to curtail strikes
rat her than support the denocratic inperative for workers.

Challenges and New Directions for the Sociology of Work Springer

As Bruce Trigger explains in his preface, Canada in the European Age, 1453-1919 was the first
history in which native peoples appeared as genuine actors in human dramas - mainly tragedies -
instead of as part of the flora and fauna in the background. By stressing the interconnections between
the grand events of the conquest and subjegation of the globe by European empire builders and the
less dramatic events in Canada, Naylor's book led to a fundamental reinterpretation of Canadian
social, economic, and political history.

Set Routledge

'‘Besides awell-written introduction by the two editors, the book presents seventeen other chapters,

some by well-known writers on the subject or related social sciences. . . Thisis a substantial resource

book for scholars and students of comparative ER, especially for those who look towards the
evolution of ER in the new economic world that isin formation, and in a comparative perspective. . .
the book contains intellectually stimulating analyses of employee relations realities across the globe.
.. Scholars belonging to different disciplinary perspectives, from which ER has been studied in the
past, will also find in it a good reference material of comparative analyses. . . The publisherstoo
deserve accolades for their professionalism and first rate copy-editing and production.' — Debi S.
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Saini, Vision —the Journa of Business Perspectives 'The book is a comprehensive volume of studies labour movement. Containing a detailed examination of the evolution of industrial relations, it

on employment relations in awide variety of settings. . .an enriching compendium.' — Silvia Florea,
Management of Sustainable Development The Research Handbook of Comparative Employment
Relationsis an essential resource for those seeking to understand contemporary developments in the
world of work, and the way in which employment relations systems are evolving around the world.
Special consideration is given to the impact of globalisation and the role of multinational
corporations, including their consequences for the fate of workers' rights under existing national
systems of employment relations (ER) regulation. This Handbook is unique in taking an explicitly
comparative approach by discussing ER developments through a series of paired country
comparisons. These chapters include a wide selection of countries from all regions, looking beyond
those that are frequently discussed. The expert contributors also examine comparative issues from a

argues that the area is often under-theorized and influenced by the policy agenda of the state or
employers, and will prove informative reading for students of industrial relations.

Instructor's Resource CD to Accompany Industrial Relations in Canada, Second Edition Walter
de Gruyter GmbH & Co KG

Established as the standard reference for a worldwide readership of students, scholars and
practitioners in international agencies, governments, companies and unions, this text offers a
systematic overview of international employment relations. Chapters cover the UK, USA,
Canada, Australia, Italy, France, Germany, Denmark, Japan, South Korea, China, India and
South Africa. Experts examine the context of employment relations in each country: economic,

range of perspectives, including industrial and employment relations, political economy, comparative historical, legal, social and political. They consider the roles of the major players and outline the

politics, and cross-cultural studies. These impressive features make this important reference tool the
most comprehensive of its kind. Academics and studentsin final-year undergraduate and
postgraduate courses interested in employment relations will find this compendium enriching and
insightful.

Historical Dictionary of Organized Labor John Wiley & Sons

Changing Industrial Relations in Europe is the second edition of the influential and widely used
textbook, Industrial Relations in the New Europe. As with the earlier edition, the book will be a definitive
text and reference for all students in industrial relations and human resource management looking at
international issues.

Critical I1ssues SAGE Publications

Increasingly the public sector is facing a range of unique and complex challenges. As a result, human resource
management is vital in changing organizations, engaging people, and in assisting in the implementation of
strategies and objectives. Strategic Human Resource Management in the Public Arena focuses on the specific

various processes of employment relations, including collective bargaining and arbitration,
consultation and employee involvement. The seventh edition has been thoroughly updated with
new examples and discussion questions to engage students and encourage critical thinking. A
revamped set of online resources includes PowerPoint slides for lecturers to use in their teaching,
as well as useful web links to enhance learning.

The Life of an Academic Lawyer UBC Press

"“This collection challenges outdated notions of a universal worker, offering a glimpse of work
organization, management, and worker militancy. It will be of value to academics and activists
alike." - Pam Sugiman, Ryerson University

Strikes Around the World, 1968-2005 McGill-Queen's Press - MQUP

Assessing scholarly work done in the 1980s, the editors discuss four major areas of research:
unions, collective bargaining, and dispute resolution; human resource management; labor market

challenges of the public and non-profit sectors. It takes a managerial approach, focusing on how HR practicesand research; and the regulation of industrial relations and human resources.

processes can be aligned with an organization's strategic objectives, with each chapter structured around
implementing or designing an HR process for an organization's unique setting and strategic priorities. Key
features: [ Puts the reader in the role of a manager. [1 Recognizes the unique perspective of public sector

Interrogating the New Economy Edward Elgar Publishing
In this expanded and updated classic, Desmond Morton explores the history of the Canadian labour movement
and brings the story to the present day with a discussion of globalization and its impact on workers. Working

organizations and the growing research and theory on public sector organizations. [ Includes a wealth of practice- pegple examines the clash between the idealists, who fought for such "impossible” dreams as the eight-hour day,

based, problem-solving activities. This core textbook is the ideal companion for Undergraduate and Postgraduate
students taking modules in SHRM or Public Sector Management.

Human Resource Management on the Pacific Rim North York, ON : Captus Press

This book examines countries that have tried, with varying degrees of success, to use legislative
strategies to encourage and support collective bargaining, including Australia’ s Fair Work Act.
It is the first major study of the operation and impact of the new collective bargaining framework
introduced under the Fair Work Act, combining theoretical and practical perspectives. In
addition, a number of comparative pieces provide rich insights into the Australian legislation’ s
adaptation of concepts from overseas collective bargaining systems — including good faith
bargaining, and majority employee support as the basis for establishing bargaining rights.
Contributors to this volume are all leading labor law, industrial relations, and human resource
management scholars from Australia, and from Britain, Canada, New Zealand and the United
States.

A Bibliography of the History of Women in Canada John Wiley & Sons

"In these two volumes, which replace the Reader's Guide to Canadian History, experts provide a
select and critical guide to historical writing about pre- and post-Confederation Canada, with an
emphasis on the most recent scholarship” -- Cover.

Working in Restructured Workplaces University of Toronto Press

This original book is a wide-ranging, radical and highly innovative critique of the prevailing
orthodoxies within industrial relations and human resource management. It covers: * central

problems in industrial relations * the mobilization theory of collective action * the growth of non-

union workplaces and the prospects and desirability of a new labour-management social

paid holidays, industrial democracy, and equality for woman, and the realists, who wrestled with the human
realities of self-interest, prejudice, and fear. It focuses on workers - from 19th-century dock workers to teenage
"crews" at McDonald'’s today - and documents their struggle for dignity and security in a constantly changing
world.

Global Crises and Institutional Responses Cornell University Press

Economic Analysis & Canadian Policy: Seventh Edition deals with concepts and theories in
economics and its relation to Canadian economic policies. The major revision in this edition
deals with the development of the real sector model for the macroeconomy. The book is divided
into two parts. Part | is a general overview of economics and includes topics such as basic
economic decisions, economic policies and analysis, supply and demand, market price, and the
role of the government in the economy. Part 11 deals with the Canadian economy - its economic
goals, economic growth, and national income; its banking systems; its fiscal policy, public debt,
and budget deficit; and international trade policies, patterns, and rationale. Part 111 covers
consumer demand, production costs, supply, market competition, and market structure. Part IV
talks about labor market and wages, income distribution in Canada, and regional income
disparity. The text is recommended for economists and financial analysts, especially those who
would like to study about Canada’s economy and its policies.

Research Frontiers in Industrial Relations and Human Resources Oxford University Press, USA
Industrial Relations in Canada provides students with an insightful look into the relationships
between labour, management, and government agencies. By balancing theory and research with
practical, real world examples, students learn about the complex and dynamic world of industrial
relations. The authors bring a wealth of experience, having worked both with unions and

partnership * an historical account of worker collectivism, organization and militancy and state or management, and they bring this unique blend to their approach to the subject matter. Part of the

employer counter mobilization * a critique of postmodernism and accounts of the end of the
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Nelson Education Series in Human Resources Management, this is a reliable and valuable
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resource for students learning about industrial relations today.

Case-studies of 15 Countries Athabasca University Press

Thoroughly updated, this essential reference source introduces scholars to the study of organized labor on the
international as well as national level. Contains 400 entries describing the labor movements in countries around
the world, and the important people, organizations, ideas, and political parties involved in organized labor.
Includes a summary list of past and present international labor leaders, lists of global union federations and the
affiliated organizations of major national labor federations, and analytical lists of the membership of the
International Confederation of Free Trade Unions.

Work and Labour in Canada McGill-Queen's Press - MQUP

In this groundbreaking study of the relations between workers and the state, Judy Fudge and Eric Tucker
examine the legal regulation of workers' collective action from 1900 to 1948. They analyze the strikes,
violent confrontations, lockouts, union organizing drives, legislative initiatives, and major judicial
decisions that transformed the labour relations regime of liberal voluntarism, which prevailed in the later
part of the nineteenth century, into industrial voluntarism, whose centrepiece was Mackenzie King's
Industrial Disputes Investigation Act of 1907. This period was marked by coercion and compromise, as
workers organized and fought to extend their rights against the profit oriented owners of capital, while
the state struggled to define a labour regime that contained industrial conflict. The authors then trace the
conflicts that eventually produced the industrial pluralism that Canadians have known in more recent
years. By 1948 a detailed set of legal rules and procedures had evolved and achieved a hegemonic status
that no prior legal regime had even approached. This regime has become so central to our everyday
thinking about labour relations that one might be forgiven for thinking that everything that came earlier
was, truly, before the law. But, as Labour Before the Law demonstrates, workers who acted collectively
prior to 1948 often found themselves before the law, whether appearing before a magistrate charged with
causing a disturbance, facing a superior court judge to oppose an injunction, or in front of a board
appointed pursuant to a statutory scheme that was investigating a labour dispute and making
recommendations for its resolution. The book is simultaneously a history of law, aspects of the state,
trade unions and labouring people, and their interaction within the broad and shifting terrain of political
economy. The authors are attentive to regional differences and sectoral divergences, and they attempt to
address the fragmentation of class experience.

Canadian History: Confederation to the present University of Toronto Press

Are strikes going out of fashion or are they an inevitable feature of working life? This is a longstanding debate. The
much-proclaimed withering away of the strike in the 1950s was quickly overturned by the resurgence of class
conflict in the late 1960s and 1970s. The period since then has been characterized as one of labor quiescence.
Commentators again predict the strikes demise, at least in the former heartlands of capitalism.Patterns of
employment are constantly changing and strike activity reflects this. The continuing decline of manufacturing in
mature industrialized economies is of major importance here (though the global relocation of manufacturing may
lead to some relocation of strikes). Simultaneously, we see the growth of disputes in the service sector (the
tertiarization of strikes). This is evident particularly in public services, including health care, social care and
education, and is accompanied by a feminization of strikes, given the prevalence of women working there. This
unique study draws on the experience of fifteen countries around the world: South Africa, Argentina, Canada,
Mexico, United States, Korea, Australia, New Zealand, Belgium, Denmark, France, Germany, the Netherlands,
Sweden and the United Kingdom. Covering the high and low points of strike activity over the period 1968-2005,
the study shows continuing evidence of the durability, adaptability and necessity of the strike.

The Regulation of Workers' Collective Action in Canada, 1900-1948 Routledge

Now in its second edition, and with a new foreword by Wallace Clement, this original and timely
book focuses on critical issues surrounding work and labour in Canada. It examines changes to
the labour market and in the workplace, with a strong empirical component based on the most
recent Statistics Canada data. An ideal text for Sociology of Work, and a wide range of courses in
Labour Studies and Industrial Relations programs across Canada. New to this edition: Al
chapters substantially revised and thoroughly updated. A discussion on the causes of the current
economic crisis and its roots in the labour market, including a special appendix. More emphasis
on the fortunes of racialized Canadian-born workers as opposed to recent immigrants. Brand
new chapter on young workers. Up-to-the-minute newspaper articles on the current global
economic crisis. Added material on occupational health and safety emphasizing the connection
between work and health. More on older workers and retirement. New material on workers'
rights as well as non-standard and precarious work. New approaches to management.
Workplace Justice Wiley-Blackwell

Harry W. Arthurs is a name held in high esteem by labour lawyers and academics throughout the
world. Although many are familiar with Arthurs's contributions and accomplishments, few are
acquainted with the man himself, or how he came to be one of the most influential figures in
Canadian law and legal education. In Connecting the Dots Arthurs recounts his adventures in
academe and the people, principles, ideas, motivations, and circumstances that have shaped his
thinking and his career. The memoir offers intimate recollections and observations, beginning
with the celebrated ancestors who influenced Arthurs's upbringing and education. It then sweeps
through his career as an architect of important reforms in legal education and explores his
research as a trailblazing commentator on the legal profession. Arthurs analyzes his experiences as
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a legal theorist and historian and his pivotal role as a discordant voice in debates over
constitutional and administrative law. Along the way, he muses on the intellectual projects he
embraced or set in motion, the institutional reforms he advocated, the public policies he
recommended, and how they fared long term. Framed with commentary on the historical context
that shaped each decade of his career and punctuated by moments of personal reflection,
Connecting the Dots is a humorous, frank, and fearless account of the rise and fall of Canadian
labour law from the man who was at the centre of it all.
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