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Cabell's Directory of Publishing Opportunities in Management
and Marketing HCTL Open Publications Solutions, India
This gives me an immense pleasure to announce that
‘RED’SHINE Publication, Inc’ is coming out with its third
volume of peer reviewed, international journal named as ‘The
International Journal of Indian Psychology. IJIP Journal of
Studies‘is a humble effort to come out with an affordable option
of a low cost publication journal and high quality of publication
services, at no profit no loss basis, with the objective of helping
young, genius, scholars and seasoned academicians to show
their psychological research works to the world at large and also
to fulfill their academic aspirations.
International Journal of Advanced Remote Sensing
and GIS Macmillan International Higher Education
This book explores the relationship between and the
compatibility of lean management (LM) and value-
based management (VBM) approaches at the
systems level. It then develops a model to improve
LM and VBM professional practice by fostering a
shared understanding of the value creation process
within a lean system, and in doing so helps to
remove existing barriers. The results promote
future fruitful alliances between a company's

operational and financial communities, enhancing the
benefits to the enterprise and its stakeholders. The
book is of primary interest to LM and VBM
professionals and researchers.
Research in Organizational Behavior John Wiley & Sons
In this book Carola Normann-Tschampel develops an enhanced
understanding of the relevance of Value-Based Management
(VBM) to management practice in Mittelstand. A theory-
practice gap is identified based on a unique overview of the field
of research. The empirical investigation focuses on three
specifically identified areas of management (strategic decision-
making, objectives, attitudes) and uses a specific research
approach. The insights gained from taking an interpretive
stance towards owner-managers’ practical experience provide
a valuable basis to further address the overall research gap.
Aligning Lean and Value-based Management IGI
Global
International Journal of Advanced Remote Sensing
and GIS (IJARSG, ISSN 2320 – 0243) is an open-
access peer-reviewed scholarly journal publishes
original research papers, reviews, case study,
case reports, and methodology articles in all
aspects of Remote Sensing and GIS including
associated fields. This Journal commits to working
for quality and transparency in its publishing by
following standard Publication Ethics and
Policies.
Operations and Financial Functions at the System Level Springer Science &
Business Media
Artificial Intelligence continues to be one of the most exciting and fast-
developing fields of computer science. This book presents the 177 long papers
and 123 short papers accepted for ECAI 2016, the latest edition of the biennial
European Conference on Artificial Intelligence, Europe’s premier venue for
presenting scientific results in AI. The conference was held in The Hague, the

Netherlands, from August 29 to September 2, 2016. ECAI 2016 also
incorporated the conference on Prestigious Applications of Intelligent Systems
(PAIS) 2016, and the Starting AI Researcher Symposium (STAIRS). The
papers from PAIS are included in this volume; the papers from STAIRS are
published in a separate volume in the Frontiers in Artificial Intelligence and
Applications (FAIA) series. Organized by the European Association for
Artificial Intelligence (EurAI) and the Benelux Association for Artificial
Intelligence (BNVKI), the ECAI conference provides an opportunity for
researchers to present and hear about the very best research in contemporary
AI. This proceedings will be of interest to all those seeking an overview of the
very latest innovations and developments in this field.
Special Edition on Advanced Technique of Estimation Applications in
Electrical Engineering Taylor & Francis
A brand new text that examines the latest thinking in values-based leadership
in the public sector. Assuming no prior knowledge, it draws on the experience
of the UK, Europe, Australia and the USA to present students with an
invaluable account of public sector management and leadership.
Mastering the Asset Management Transformation in Industrial
Plants and Infrastructures IGI Global
Issues in Industrial Relations and Management: 2013 Edition is a
ScholarlyEditions� book that delivers timely, authoritative, and
comprehensive information about Management Science. The
editors have built Issues in Industrial Relations and Management:
2013 Edition on the vast information databases of
ScholarlyNews.� You can expect the information about
Management Science in this book to be deeper than what you can
access anywhere else, as well as consistently reliable, authoritative,
informed, and relevant. The content of Issues in Industrial
Relations and Management: 2013 Edition has been produced by
the world’s leading scientists, engineers, analysts, research
institutions, and companies. All of the content is from peer-
reviewed sources, and all of it is written, assembled, and edited by
the editors at ScholarlyEditions� and available exclusively from
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us. You now have a source you can cite with authority, confidence,
and credibility. More information is available at
http://www.ScholarlyEditions.com/.
Business Marketing Face to Face Goodfellow Publishers Ltd
Risk management is a domain of management which comes to the
fore in crisis. This book looks at risk management under crisis
conditions in the COVID-19 pandemic context. The book
synthesizes existing concepts, strategies, approaches and methods
of risk management and provides the results of empirical research
on risk and risk management during the COVID-19 pandemic.
The research outcome was based on the authors’ study on 42
enterprises of different sizes in various sectors, and these firms have
either been negatively affected by COVID-19 or have thrived
successfully under the new conditions of conducting business
activities. The analysis looks at both the impact of the COVID-19
pandemic on the selected enterprises and the risk management
measures these enterprises had taken in response to the emerging
global trends. The book puts together key factors which could have
determined the enterprises’ failures and successes. The final part
of the book reflects on how firms can build resilience in challenging
times and suggests a model for business resilience. The
comparative analysis will provide useful insights into key strategic
approaches of risk management.
Cultural Imperatives in Perceptions of Project Success and Failure
Routledge
Business Marketing is an academic textbook written from a marketing
management perspective. It is about the marketing methods, issues and
principles associated with the relationships and interactions between
organisations.
Handbook of Research on Technology Applications for Effective Customer
Engagement IGI Global
Morality and ethics are at the heart of business practice, but the concepts
themselves are usually assumed, rather than investigated. The chapters in this
book refuse such easy answers, and force the reader to confront their own
assumptions about ethics, provoking conclusions that are both disturbing and
exciting. Martin Parker, University of Leicester, UK This timely book provides
a collection of critical explorations and discussions of managerial ethics and
their moral foundations. It is concerned with theoretical, conceptual and
practical matters, and thus provides an open and broad approach to a very
dense field of enquiry. Ethics and Organizational Practice challenges
established theory in management studies and, in particular, provides a post-
foundational argument to conventional business ethics. The contributors
cover topics from corporate social responsibility and individual morality to
primatology, psychopathology and corruption. They provide a multi-
disciplinary and multi-dimensional exploration of managerial ethics and its

moral foundation, presenting a critical understanding of the conditions of
ethics in modern organizations. The book presents a philosophically informed
critique of simplified notions of managerial and organizational ethics, making
it an excellent resource for postgraduate students and scholars of business
ethics, critical management, corporate social responsibility, international
business and organizational psychology.
Organizational Causes and Remedies Springer Science & Business Media
As an increasing number of individuals go to work in the nonprofit sector,
nonprofit managers need support on how best to build their human resource
management capacity. They need to know what systems to examine, what
questions to ask, and how to ensure they are managing people in a legal
manner and as effectively as possible given their particular resource
constraints. Important questions include: Do we have a clear philosophy, one
that aligns with our nonprofit mission and values and allows us to treat our
employees as the professionals they are? How do we select, develop, and retain
the best people who will produce high value, high performance work, and
how do we do so with limited resources? How do we effectively manage our
mix of volunteers and paid staff? What do we need to consider to ensure
diverse people work together in a harmonious fashion? With all-new chapters
written by the top scholars in the field of nonprofit HRM, these are but a few
of the many questions that are addressed in this timely volume.? These
scholars delve into their particular areas of expertise, offering a comprehensive
look at theories and trends; legal and ethical issues; how to build HRM from
recruitment, management, labor relations, to training and appraisal; as well as
topics in diversity, technology, and paid versus volunteer workforce
management. This essential handbook offers all core topic coverage as well as
countless insider insights, additional resource lists, and tool sets for practical
application. With chapters grounded in existing research, but also connecting
research to practice for those in the field, The Nonprofit Human Resource
Management Handbook will be required reading for a generation of scholars,
students, and practitioners of nonprofit human resource management.?
Volume 2, March 2013 Routledge
The enduring repercussions of the Asian financial crisis in 1997, the worsening
global economy following the burst of the dotcom bubbles in 2001, the
financial tsunami in 2008, and the incessant rise in customer demand for better
services have all contributed to shrinking profit margins for businesses around
the world. To cope with these challenges, firms are discovering logistics as a
competitive weapon when looking for ways to strengthen and preserve their
market positions. One successful solution has been the adoption of Just-in-
Time manufacturing systems, which involve many functional areas of a firm
such as manufacturing, engineering, marketing, and purchasing, among
others. Just-in-Time Logistics extends the JIT concept in manufacturing to
business logistics, an area that has been observed to account for more than 30
per cent of sales revenue for some firms. It gives you an overview and an
introduction of JIT logistics, and provides managerial insights on how to
achieve improved logistics performance in terms of cost and service
enhancements. A discussion of the quality, implementation, and performance
measurement issues related to the application of JIT in business logistics is also
presented.

Strategic Information Management Elsevier
The fundamental motivation of this book is to contribute to the future
advancement of Asset Management in the context of industrial plants and
infrastructures. The book aims to foster a future perspective that takes
advantage of value-based and intelligent asset management in order to make a
step forward with respect to the evolution observed nowadays. Indeed, the
current understanding of asset management is primarily supported by well-
known standards. Nonetheless, asset management is still a young discipline
and the knowledge developed by industry and academia is not set in stone yet.
Furthermore, current trends in new organizational concepts and technologies
lead to an evolutionary path in the field. Therefore, this book aims to discuss
this evolutionary path, starting first of all from the consolidated theory, then
moving forward to discuss: � The strategic understanding of value-based
asset management in a company; � An operational definition of value, as a
concept on the background of value-based asset management; � The
identification of intelligent asset management, with the aim to frame a set of
“tools” recommended to support the asset-related decision-making
process over the asset lifecycle; � The emergence of new technologies such as
cyber physical systems and digital twins, and the implications of this on asset
management.
Value-Based Management in Mittelstand Palgrave Macmillan
In the twenty-first century, it is necessary for Asia to step up and assume a
larger leadership role on the global stage, commensurate with its economic
weight and interests. Eighty-eight percent of the increase in the numbers of the
middle class in the next five years will take place in Asia, underscoring the
reality that global business and leadership will be colored in significant ways by
Asian values, approaches and strategies. This book explores how this may
impact our view and conceptual approach to the notion of global leadership.
The contributors to this collection explore and examine the concept of global
Asian leadership and outcome implications at the societal, corporate and
policy-making level. They argue that global leaders will increasingly focus on
specific needs, values and strategies that are uniquely Asian, which emphasizes
the reality that we most likely will have to redefine our notion of global
leadership. This comprehensive study of the integration of Asian and global
leadership will benefit those employed in the corporate, government and
educational sectors as well as a broader audience with an interest in leadership,
policy-making and economics.
Springer Nature
An ideal course text for Organizational Behaviour, Human Resource
Management or Cross-Cultural Management courses. Chapters present
the fundamental theoretical approaches in all key areas including
leadership, ethics and change, and then explore them in the context of
culture and cross-cultural management. Encourages self-reflection and
critical appraisal through a series of questions and scenarios designed to
get you thinking like a manager working with an international team.
Provides practical guidance on tackling the most complex issues facing
managers today. Contains insights into the experiences of real
employees working in a multicultural environment. The companion
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website www.sagepub.co.uk/kanungo provides a wealth of additional
material to support students and teachers alike. Electronic inspection
copies are available for instructors.
INTERNATIONAL JOURNAL OF INDIAN PSYCHOLOGY CRC
Press
"This book provides a sound understanding of the managerial
implications of communities of practice as well as their opportunities
and limits for knowledge management"--nota del editor.
Routledge Handbook of Planning and Management of Global
Strategic Infrastructure Projects Springer Nature
The first true revision of the classic book from the bestselling
author of The Leadership Challenge As the world falls deeper into
economic downturns and warfare, the question of credibility (how
leaders gain and lose it) is more important than ever. Building on
their research from The Leadership Challenge, James Kouzes and
Barry Posner explore in Credibility why leadership is above all a
relationship, with credibility as the cornerstone, and why leaders
must "Say what you mean and mean what you say." This first full
revision of the book since its initial publication in 1993 features
new case studies from around the world, fully updated data and
research, and a streamlined format. Written by the premier
leadership experts working today, Credibility: Reveals the six key
disciplines that strengthen a leader's capacity for developing and
sustaining credibility. Provides rich examples of real managers in
action Includes updates to the applications and research This
personal, inspiring, and genuine guide helps you understand the
fundamental importance of credibility for building personal and
organizational success.
5th International Conference, EC-Web 2004, Zaragoza, Spain,
August 31-September 3, 2004, Proceedings Gower Publishing, Ltd.
This Companion provides an authoritative overview of how
cultural diversity is managed in Asia. Although the Asian context
appears at first sight to be irreconcilably divergent in terms of
diversity management approaches, the contributing authors seek to
explore thematic and geographical demarcations of the notions of
cultural diversity and equality at work. Managing Cultural
Diversity in Asia not only examines cultural diversity management
in a particular geography but also makes a distinct contribution to
the wider theory of managing diversity and equality by revealing
the significance of context, time and place in framing policies and
practices of management. With empirical and conceptual
contributions from eminent scholars from across the Asian
continent as well as the Asian diaspora, this volume highlights

practices of equality and diversity management in settings across
Asia and reveals the key drivers and implications of such practices.
This important and path-breaking Companion will be an
invaluable resource for both undergraduate and research-based
postgraduate students on international and comparative human
resource management, employment relations and industrial
relations courses.
Questioning the Moral Foundations of Management Edward Elgar Publishing
HCTL Open International Journal of Technology Innovations and Research
(IJTIR) [ISSN (Online): 2321-1814] is an International, Open-Access, Peer-
Reviewed, Online journal devoted to various disciplines of Science and
Technology. HCTL Open IJTIR is a bi-monthly journal published by HCTL
Open Publications Solutions, India and Hybrid Computing Technology Labs,
India. - Get more information at: http://ijtir.hctl.org/
Front-of-Package Nutrition Rating Systems and Symbols
ScholarlyEditions
Global collaboration: Intercultural experiences and learning offers
qualitative studies of collaboration processes conducted in globalizing
companies based in Denmark and with subsidiaries in Asia. It addresses
the specific contexts of collaboration and studies how people with
different cultural backgrounds work together, both face-to-face and in
the virtual workplace. The authors look at cultural differences that are
perceived as troublesome, but they also describe cross-cultural
interaction processes that lead to intercultural learning and bridge-
building. The book highlights how important it is to develop sensitivity
to different cultural perspectives and enhance reflexivity in terms of
understanding how one's own culture shapes corporate values and
practices. It emphasizes that Western companies active in the fast-
growing Asian markets must be open to knowledge exchange in both
directions, not only from West to East. The empirical studies are put
into theoretical perspective by leading scholars within the research fields
of cross-cultural management, international business and international
human resource management.

Page 3/3 April, 29 2024

International Journal Of Value Based Management


