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The Joychiever Journey words & pictures

In this instant New York Times bestseller, Angela
Duckworth shows anyone striving to succeed that
the secret to outstanding achievement is not talent,
but a special blend of passion and persistence she
calls“ grit.” “ Inspiration for non-geniuses
everywhere” (People). The daughter of a scientist
who frequently noted her lack of “ genius,”
Angela Duckworth is now a celebrated researcher
and professor. It was her early eye-opening stints in
teaching, business consulting, and neuroscience
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that led to her hypothesis about what really drives  standards will work by themselves; how to trigger

success: not genius, but a unique combination of  lifelong interest; the magic of the Hard Thing Rule;
passion and long-term perseverance. In Grit, she  and so much more. Winningly personal, insightful,

takes us into the field to visit cadets struggling and even life-changing, Grit is a book about what
through their first days at West Point, teachers goes through your head when you fall down, and
working in some of the toughest schools, and young how that—not talent or luck—makes all the
finalists in the National Spelling Bee. She also difference. Thisis “ a fascinating tour of the

mines fascinating insights from history and shows  psychological research on success” (The Wall
what can be gleaned from modern experiments in  Street Journal).

peak performance. Finally, she shares what she’ s Blog, Inc. Metropolitan Books

learned from interviewing dozens of high Declutter your desk and brighten up

achievers—from JP Morgan CEO Jamie Dimon to : : : :
our business with this transformative
New Yorker cartoon editor Bob Mankoff to Seattle y ) ) )
guide from an organizational

Seahawks Coach Pete Carroll. “© Duckworth’ s )
ideas about the cultivation of tenacity have clearly PSychologist and the #1 New York
changed some lives for the better” (The New York Times bestselling author of The Life-
Times Book Review). Among Grit’ s most Changing Magic of Tidying Up. The
valuable insights: any effort you make ultimately workplace is a magnet for clutter and

counts twice toward your goal; grit can b_e learned, mess. Who hasn't felt drained by
regardless of 1Q or circumstances; when it comes to . . .
wasteful meetings, disorganized

child-rearing, neither a warm embrace nor high
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papers, endless emails, and
unnecessary tasks? These are the
modern-day hazards of working, and
they can slowly drain the joy from work,
limit our chances of career progress,
and undermine our well-being. There is
another way. In Joy at Work, bestselling
author and Netflix star Marie Kondo and
Rice University business professor
Scott Sonenshein offer stories, studies,
and strategies to help you eliminate
clutter and make space for work that
really matters. Using the world-
renowned KonMari Method and cutting-
edge research, Joy at Work will help
you overcome the challenges of
workplace mess and enjoy the
productivity, success, and happiness
that come with a tidy desk and mind.

Organi zing Your Professional Life
Pengui n
Make smal | changes to your

surroundi ngs and create

extraordi nary happi ness in your
life with groundbreaking research
from desi gner and TED star Ingrid
Fetell Lee. Next Big ldea Cub
sel ecti on—hosen by Ml col m

d adwel |, Susan Cain, Dan Pink,
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and Adam Grant as one of the "two

nost groundbr eaki ng new nonfiction
reads of the season!" "This book
has the power to change
everything! Witing with depth,
wit, and insight, Ingrid Fetel

Lee shares all you need to know in
order to create externa
environnments that give rise to

i nner joy." —Susan Cain, author of
Qui et and founder of Quiet

Revol ution Have you ever wondered
why we stop to watch the orange
glow that arrives before sunset,
or why we flock to see cherry

bl ossons bl oomin spring? Is there
a reason that peopl e—+egardl ess of
gender, age, culture, or
ethnicity—are nesnerized by baby
animals, and can't help but smle
when they see a burst of confetti
or a cluster of colorful balloons?
We are often nmade to feel that the
physical world has little or no

i npact on our inner joy.

I ncreasingly, experts urge us to
find bal ance and cal m by | ooki ng

i nwar d— hr ough m ndf ul ness or

medi t ati on—and nuting the outside
worl d. But what if the natural

vi brancy of our surroundings is
actual ly our nost renewabl e and
easi|ly accessible source of joy?
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In Joyful, designer Ingrid Fetel
Lee explores how the seenm ngly
mundane spaces and objects we
interact with every day have
surprising and powerful effects on
our nood. Drawi ng on insights from
neur osci ence and psychol ogy, she
expl ai ns why one setting nakes us
feel anxious or conpetitive, while
anot her fosters acceptance and
del i ght—and, nost inportantly,
reveal s how we can harness the
power of our surroundings to live
fuller, healthier, and truly
joyful lives.

The Giving Tree Chronicle Books

“ A guidebook for how leaders can motivate,
engage, and recognize their people all the while
growing the business profitably.” —Forbes.com
Every year, thousands of visitors come from around
the world to visit Menlo Innovations, a small
software company in Ann Arbor, Michigan. They
make the trek not to learn about technology but to
witness a radically different approach to company
culture. CEO Rich Sheridan removed the fear and
ambiguity that typically make a workplace miserable.
With joy as the explicit goal, he and his team
changed everything about how the company was
run. The results blew away all expectations. Menlo
has won numerous growth awards and was named an
Inc. magazine “ audacious small company.” Joy,
Inc. offers an inside look at how Menlo created its
culture, and shows how any organization can follow

she
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their methods for a more passionate team and
sustainable, profitable results.

How Buildings Learn Penguin
Nineteen-year-old Joy Louie has run away
from her home in 1950s Americato start a new
lifein China. Idealistic and unafraid, she
believes that Chairman Mao is on the side of
the people, despite what her family keeps
telling her. How can she trust them, when she
has just learned that her parents have lied to
her for her whole life, that her mother Pearl is
really her aunt and that her real father isa
famous artist who has been living in China all
these years? Joy arrivesin Green Dragon
Village, where familieslive in crowded,
windowless huts and eke out a meagre
existence from the red soil. And where a
handsome young comrade catches her eye...
Meanwhile, Pearl returns to Chinato bring her
daughter home - if she can. For Mao has
launched his Great Leap Forward, and each
passing season brings ever greater hardship to
citiesand rura communes alike. Joy must rely
on her skill as apainter and Pearl must use her
contacts from her decadent childhood in 1930s
Shanghai to find away to safety, and a chance
of joy for them both. Haunting, passionate and
heartbreakingly real, thisis the unforgettable
new novel by the internationally acclaimed
Lisa See.
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Catastrophic Risk Red Rocket Readers
Two top experts on high-performing
organizations show you how to reframe
your—and your employees —relationship
with fear and anxiety to create alearning
culture of engaged workers at the top of
their game.Fear and uncertainty have been
undermining performance and well-being
in the workplace for as long as we have had
workplaces. Here' s alittle-known fact of
business: mismanaged fear is responsible
for amost all of the dysfunction that most
organi zations experience. While fear can
drive short-term results, it does so at the
cost of high employee burnout and
turnover. It also undermines long-term
business performance. But we can’'t
eradicate it entirely; it isinherent to the
human condition. Winning organizations
aren’t fear-free; they know how to reframe
fear into opportunities for learning and
growth. They create resilient cultures of
unfear.In thistimely and essential guide,
McKinsey aumni Gaurav Bhatnagar and
Mark Minukas show leaders. The impact of
fear, its biological underpinnings, and the
archetypes through which it is expressed as
patterns of behavior in organizations The
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strategies, techniques, and actionsto bring
about an unfear transformation The process
begins with yourself—how to become an
unfear individual Transformation doesn’t
start with systems and structures but with
mindsets and behavior—how to build unfear
teams Employee well-being leads to high
performance for your business—how to build
unfear organizations This proven approach
to workplace anxiety reduces stress, boosts
engagement, and overcomes obstacles that
get in the way of success. It leads to
personal rewards greater profits, and
sustainable growth. Thisisonly possible
with a culture of unfear.

W. W. Norton & Company

The visionary entrepreneur and inventor shares
an inspirational blueprint for promoting
personal success and fulfillment, sharing
stories from her childhood, family, and career
experiences that illustrate how healthier
perspectives can significantly improve one's
life.

The Joy of Basketball Bantam

A gargantuan, mind-altering comedy about
the Pursuit of Happinessin America Set in
an addicts halfway house and atennis
academy, and featuring the most
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endearingly screwed-up family to come his tiny software company in Ann Arbor,  and practice that will help even the most
along in recent fiction, Infinite Jest explores Michigan achieved success and renown by disillusioned of middle managers bring a

essential questions about what embracing offbeat culture and human- renewed sense of purpose to their work
entertainment is and why it hascometo so centered values. In Chief Joy Officer, he  building others.

dominate our lives; about how our desire for turns his attention from culture to Dreams of Joy Twelve

entertainment affects our need to connect  leadership, and draws on his experience With roughly 95,000 blogs launched

with other people; and about what the running Menlo and consulting elsewhereto worldwide every 24 hours (BlogPulse),
pleasures we choose say about who we are. offer awise, provocative guide on how making a fledgling site stand out isn't easy.
Equal parts philosophical quest and anyone can build leadership capacity for joy This authoritative handbook gives creative
screwball comedy, Infinite Jest bends every within their own organization. Chief Joy  hopefuls aleg up. Joy Cho, of the award-
rule of fiction without sacrificing for a Officer offers sage, hard-won adviceto any winning Oh Joy!, offers expert advice on
moment its own entertainment value. Itis  manager or leader who yearns to make more starting and growing a blog, from design
an exuberant, uniquely American of an impact on the lives of others, and finance to overcoming blogger's block,
exploration of the passions that make us including: * Self-understanding isthe attracting readers, and more. With a

human - and one of those rare booksthat  cornerstone for every virtue of leadership:  foreword from Grace Bonney of
renew the idea of what anovel can do. "The authenticity, trust, humility, and optimism. Design* Sponge plus expert interviews, this
next step in fiction...Edgy, accurate, and * Good |eaders make more leaders: Learn to book will fine-tune what the next

darkly witty...Think Beckett, think judge your performance not on whether generation of bloggers shares with the
Pynchon, think Gaddis. Think." --Sven people are doing what they're told, but world. Learn how to: - Design your site -
Birkerts, The Atlantic whether they're devel oping independent Choose the right platform - Attract afan
ANTHEM CRC Press leadership capacity. * Influencing up isjust base - Finance your blog - Maintain

A 2018 Nautilus Book Award Winner for  asimportant isinfluencing down: how to  work/life balance - Manage comments -
Business and Leadership! The founder of  encourage different thinking in those above Find content inspiration - Overcome

Menlo Innovations and author of the you in your organizations. Filled with blogger's block - Choose the right ads -
business culture cult classic Joy, Inc offers colorful anecdotes from Sheridan's personal Develop a voice - Protect your work -

an inspirational guide to leaders seeking joy journey and wisdom from many leadership Create amediakit - Leverage your social

in the challenge of leading others. Rich mentors, Chief Joy Officer offersan network - Take better photographs - Set up
Sheridan's Joy, Inc. told the story of how  approachable, down-to-earth philosophy an affiliate program - Partner with sponsors
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- Build community - Go full-time with your other!) the unexpected, painful circumstancesthat  time—if they're allowed to. How Buildings

blog - And more!

The City We Became Penguin

In this book, you'll find your letter of
permission to put down the expectations and
go ahead and simply love your children. Love
More is overflowing with inspiration and 50+
ways to bring more fun, more love, and more
joy into your days.

Dareto Build aBrave & CreativeLife Abrams
“Ashley and Dino bring light and hope for
relationships in this beautiful book. Explore
Designed to Last with open eyes and an open
heart, and discover how to find joy in thein-
between.” —Liz Marie Galvan, bestselling author
of Cozy White Cottage and LizMarieBlog Design
alifeintentionaly. Grow faithfully. Create
something beautiful that will last! Over half a
million readers have joined the journey of
Instagram sensations Ashley and Dino Petrone.
Through their popular online community Arrows
and Bow, Ashley and Dino share their adventures,
mishaps, and joys of building alife together using
an unexpected element: design. Now, in their
much-anticipated debut book, Ashley and Dino
invite readersinto their home and relationship
through their trademark honest and hilarious
storytelling. They share both never-before-
revealed and fan-favorite stories, including getting
engaged after only three weeks! why they choseto
wait until their wedding night moving into an RV
with three kids (and they’ re still speaking to each
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led them to find deeper hope turning Ashley’s
creative hobby into athriving business. . . and so.
much. more! Ashley and Dino are the first to say
they don’'t have all the answers, but they welcome
you to join them as they share the struggles and
successes that come from intentionally staying
committed to God and each other. Because when
you build with faith, creativity, and love asthe
foundation . . . you build something designed to
last. Includes exclusive photos and bonus DI'Y
decorating tips!

Masters of Disaster W. W. Norton &
Company

Buildings have often been studieswholein
space, but never before have they been studied
wholein time. How BuildingsLearnisa
masterful new synthesis that proposes that
buildings adapt best when constantly refined
and reshaped by their occupants, and that
architects can mature from being artists of
space to becoming artists of time. From the
connected farmhouses of New England to |.M.
Pei's Media Lab, from "satisficing” to "form
follows funding," from the evolution of

bungal ows to the invention of Santa Fe Style,
from Low Road military surplus buildingsto a
High Road English classic like
Chatsworth—thisis a far-ranging survey of
unexplored essential territory. More than any
other human artifacts, buildings improve with
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L earn shows how to work with time rather than
against it.

The Surprising Power of Ordinary Things
to Create Extraordinary Happiness James
House Media

The epic story of the Congo-Océan railroad
and the human costs and contradictions of
modern empire. The Congo-Océan railroad
stretches across the Republic of Congo
from Brazzaville to the Atlantic port of
Pointe-Noir. It was completed in 1934,
when Equatorial Africawas aFrench
colony, and it stands as one of the deadliest
construction projectsin history. Colonial
workers were subjects of an ostensibly
democratic nation whose motto read
“Liberty, Equality, Fraternity,” but liberal
Ideals were savaged by a cruelly indifferent
administrative state. African workers were
forcibly conscripted and separated from
their families, and subjected to hellish
conditions as they hacked their way
through dense tropical foliage—a “forest of
no joy”; excavated by hand thousands of
tons of earth in order to lay down track;
blasted their way through rock to construct
tunnels; or risked their lives building
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bridges over otherwise impassable rivers. In acapital offense. The hero, arebel who

the process, they suffered disease,
malnutrition, and rampant physical abuse,
likely resulting in at least 20,000 deaths. In
the Forest of No Joy capturesin vivid detail
the experiences of the men, women, and
children who toiled on the railroad, and
forces areassessment of the moral
relationship between modern industrialized
empires and what could be called global
humanitarian impul ses—the desire to
improve the lives of people outside of
Europe. Drawing on exhaustive research in
French and Congolese archives, a chilling
documentary record, and heartbreaking
photographic evidence, J.P. Daughton tells
the epic story of the Congo-Océan railroad,
and in doing so reveal s the human costs and
contradictions of modern empire.

Jump for Joy Back Bay Books

Hailed by The New York Timesas"a
compelling dystopian look at paranoiafrom
one of the most unique and perceptive
writers of our time," this brief, captivating
novel offers a cautionary tale. The story
unfolds within a society in which all traces
of individualism have been eliminated from

discoversthat man's greatest moral duty is
the pursuit of his own happiness, embodies
the values the author embraced in her
personal philosophy of objectivism: reason,
ethics, volition, and individualism. Anthem
anticipates the themes Ayn Rand explored
in her later masterpieces, The Fountainhead
and Atlas Shrugged. Publisher's Weekly
acclaimed it as "a diamond in the rough,
often dwarfed by the superstar company it
keeps with the author's more popular work,
but every bit as gripping, daring, and
powerful." Anthem isadystopian fiction
novellaby Ayn Rand, written in 1937 and
first published in 1938 in England. It takes
place at some unspecified future date when
mankind has entered another dark age
characterized by irrationality, collectivism,
and socialistic thinking and economics.
Technological advancement is now
carefully planned (when it isallowed to

customers and serving the broader
stakeholder community. In this thoughtful
exploration on the future of work, the
authors explore the past, present and future
of the"project.” And why, in today's fast
changing & hyper-competitive world,
running a temporary endeavour is the wrong
approach to building sustainable products
and how #noprojectsis fundamentally
changing the way companies work. The
metrics by which we have historically
defined success are no longer applicable
and we need to re-examine the way valueis
delivered in the new economy. This book
starts from the premise that our goal isto
create value, for the customer, for the
organisation and for society as awhole and
shows how to empower and optimise our
teams to achieve this. The authors draw on
modern management approaches to provide
proven techniques and tools for producing,
and sustaining, creative products that go

occur at all) and the concept of individuality beyond "meeting requirements.”

has been eliminated.
Dancing in the Streets Little, Brown

Spark

Today success comes from building

every aspect of life— use of theword "I" is products people love, creating loyal
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An Encyclopedia of the Modern Game
HarperCollins

“The Joy Luck Club is one of my favorite books.
From the moment | first started reading it, | knew
it was going to be incredible. For me, it was one of
those once-in-a-lifetime reading experiences that
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you cherish forever. It inspired me asawriter and  Reed, who always seemsto land in a pile of THE BOOK THIEF.

still remains hugely inspirational.” —Kevin Kwan, "smelly goo."
author of Crazy Rich Asians Amy Tan’s beloved,
New Y ork Times bestselling tale of mothers and
daughters, now the focus of a new documentary
Amy Tan: Unintended Memoir on Netflix Four

mothers, four daughters, four families whose _ o
histories shift with the four winds dependingon  €xtraordinary, beloved novel about the ability

who's "Sayi ng" the stories. In 1949 four Chinese of books to feed the soul even in the darkest of
women, recent immigrants to San Francisco, begin times. When Death has a story to tell, you
meeting to eat dim sum, play mahjong, and talk.  listen. It is 1939. Nazi Germany. The country
United in shared unspeskable loss and hope, they  is holding its breath. Death has never been

call themselves the Joy Luck Club. Rather than busier, and will become busier still. Liesel

sink into tragedy, they choose to gather toraise  Meminger is afoster girl living outside of

their spirits and money. “To despair wastowish - njynjch, who scratches out a meager existence
back for something already lost. Or to prolong what for herself by stealing when she encounters
was aready unbearable." Forty yearslater the something she can't resist—books. With the
stories and history continue. With wit and . . '

sensitivity, Amy Tan examines the sometimes help of her accordion-playing foster father, §he
painful, often tender, and always deep connection Iearnslto read and_ shares he_r Stol_en books with
between mothers and daughters. As eachwoman ~ Ner neighbors during bombing raids as well as
reveals her secrets, trying to unravel the truth about With the Jewish man hidden in her basement.
her life, the strings become more tangled, more In superbly crafted writing that burns with
entwined. Mothers boast or despair over daughters, intensity, award-winning author Markus

and daughtersroll their eyes even asthey feel the  Zusak, author of | Am the Messenger, has
inextricable tightening of their matriarchal ties. Tan given us one of the most enduring stories of

is an astute storyteller, enticing readers to immerse oy time, “The kind of book that can be life-
themselves into these lives of complexity and changing.” —The New Y ork Times “Deserves
mystery. aplace on the same shelf with The Diary of a
Designed to Last BalboaPress Y oung Girl by Anne Frank.” —USA Today
Twelve-year-old Henry's grand adventures DON'T MISS BRIDGE OF CLAY,

spell disaster for best chums Riley and MARKUS ZUSAK’S FIRST NOVEL SINCE

Joy in Mudville Simon and Schuster

#1 NEW YORK TIMESBESTSELLER ¢
ONE OF TIME MAGAZINE'S 100 BEST
YA BOOKSOF ALL TIME The
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Joyful Penguin

Meet a genuine American folk hero cut
from the homespun cloth of America's
heartland: Sam Walton, who parlayed a
single dime store in a hardscrabble cotton
town into Wal-Mart, the largest retailer in
the world. The undisputed merchant king of
the late twentieth century, Sam never lost
the common touch. Here, finally, inimitable
words. Genuinely modest, but always sure
If his ambitions and achievements. Sam
shares histhinking in a candid, straight-
from-the-shoulder style. In a story rich with
anecdotes and the "rules of the road" of
both Main Street and Wall Street, Sam
Walton chronicles the inspiration, heart,
and optimism that propelled him to lasso
the American Dream.
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