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Organizational Behavior in Health Care Jones & Bartlett Learning
Realistic, intermediate-length cases make up this inexpensive casebook.
Based on real events but with all names changed, the cases either
illustrate theory or describe a recent real-life dilemma requiring a
decision. Cases are long enough to require significant analysis from the
reader, but short enough that a wide variety of topics can be covered.
Describes the full range of management, systems, group, interpersonal,
and individual topics; also highlights international business,
globalization, diversity, ethics, communications, and human resource
decisions. References each case to several leading management and
organizational behavior books. Offers a versatile range of material and
organization, making book suitable for a variety of uses. An inexpensive,
handy reference for trainers, organizational development consultants,
and other Human Resources professionals.

Organizational Behaviour: Text and Cases, 3rd Edition Guilford Press
Reflecting an international focus throughout, this text on organizational
behaviour includes end-of-chapter exercises, case studies and diagnostic
questions.

Cul ture and Organi zati onal
El sevi er

Organi zational Behavior in Health Care was
witten to assist those who are on the
frontline of the industry

ever yday—heal t hcare managers who nust
notivate and | ead very diverse popul ati ons

Behavi our
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in a constantly changi ng environnent.

Desi gned for graduate-level study, this
book i ntroduces the reader to the

behavi oral science literature relevant to
the study of individual and group behavi or,
specifically in healthcare organizati onal
settings. Using an applied focus, it

provi des a clear and conci se overvi ew of
the essential topics in organi zati onal
behavi or fromthe healthcare manager’s
perspective. Organizational Behavior in
Heal th Care exam nes the many aspects of
organi zati onal behavi or, such as

I ndi vi dual s’ perceptions and attitudes,

di versity, conmunication, notivation,

| eader shi p, power, stress, conflict
managenent, negoti ati on nodel s, group
dynam cs, team buil ding, and managi ng

or gani zati onal change. Each chapter
contains | earning objectives, summaries,
case studies or other types of activities,
such as, self-assessnent exercises or

eval uati on.

Organizational Behaviour SAGE Publications

This insightful book illustrates thirteen case studies
demonstrating the convenience theory of white-collar crime.
Offering an integrated deductive perspective through a
convenience lens, Petter Gottschalk provides crucial insights
into the motives, opportunities and behaviors behind executive
deviance.

Case Studies in Organizational Communication Irwin Professional
Publishing
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This stimulating case-study volume addresses key issues in organizational

behaviour organizational change and human resource management in a
range of European organizations. Its consistent emphasis is organizational
changein a shifting, “internationalizing' world and sensitivity to the impact
of different cultures on the problems as they are defined, as well as on their
solutions. The carefully selected cases capture realistic breadth and
complexity, including firm location of "OB' and 'HRM' themesin the
context of the broader market and other issues facing the organizations
concerned. The themes covered include: managing growth and

"Europeani zation'; managing decline and crisis; transforming cultures;
organization design

Organizational Behavior Red Globe Press

The ‘fish book’ has become a phenomenal success story. Primarily
used as a 2nd year level text for students majoring in Management,
the popularity and widespread use of the text has enabled usto gain
further insight into devel oping this next edition to meet the needs of
the market. Contemporary and Informed This text addresses
contemporary topics in a depth that other textbooks have yet to
achieve. Students are kept up-to-date with: Revised case studies and
boxed features Daily OB news from around the country, through
Press Gallery Updated coverage of concepts Written in clear,
uncomplicated language The text has been commended for linking
learning with work-related behaviour and its focus on essential
concepts and smooth transition from theory to practice. Relevant and
Engaging The examples arereal, current and thought-provoking and
relate to student's experience and interest. The book maintains a
Pacific Rim focus whilst including international examplesto ensure
that students are exposed to OB on a broader scale.

Organizational Behavior SAGE

Concise, practical, and based on the best available research,
Essentials of Organizational Behavior: An Evidence-Based
Approach, Second Edition equips students with the necessary skills
to become effective leaders and managers. Author Terri A. Scandura
uses an evidence-based approach to introduce students to new
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models proven to enhance the well-being, motivation, and

assessments, and a variety of real-world cases and examples provide  chgpter on change management and managing resistance to
students with ample opportunity to apply OB concepts and hone their change. - New and updated content (modern theories of

leadership, teaming, etc), and case studies throughoui.

Case Studiesin Organizational Communication 2 SAGE Publications
Offering coverage of theory and practice, this text presents conceptual
material on organizational behaviour. Real-world case studies demonstrate
concepts, exercises help students analyze Internet information and meta-

critical thinking abilities. New to this Edition A new Emotions and
Moods chapter delves into important topics like emotional
intelligence, emotional contagion, and affective neuroscience. A new
Power and Politics chapter unpacks the most effective influence
strategies and helps students develop their political skills. A
stremlined table of contents now combines perception and decision
making in a single chapter and change and stress in a single chapter.
New case studies, including some from SAGE Business Cases for the
Interactive eBook, on topics such as virtual teams, equal pay and the
gender wage gap, and the use of apps at work introduce timely and
relevant discussions to help foster student engagement. The new
edition has been rigorously updated with the latest research
throughout and includes expanded coverage of Machiavellian
leadership, ethical decision making, and organizational design

to make the text even more hands-on and practical.

Case Studies in Organizational Behaviour Wiley-Blackwell

This casebook provides 50 real cases on leadership and related issuesin
organizational behavior. A wide variety of industrial, international, and
business settings with diverse protagonists are used, exposing readers to
real-world problems. Features a flexible presentation, designed to be used
independently or in conjunction with the author'sLevel Three Leadership,
2/E. Offers accompanying CDs with video clips for several cases that
provide additional insight into the situations and key players. Includes
views of the personal lives of the managers profiled, helping readers get
behind the scenes of today's business leaders. Ideal as areference for
Human Resources management or other management professionals.

The Changing of Organizational Behavior Patterns Jones &
Bartlett Publishers

Organizational Behavior in Health Care, Fourth Edition is
specifically written for health care managers who are on the
front lines every day, motivating and leading othersin a
constantly changing, complex environment. Uniquely
addressing organizational behavior theories and issues within
the healthcare industry, this comprehensive textbook not only
offersin-depth discussion of the relevant topics, such as
leadership, motivation, conflict, group dynamics, change, and
more, it provides students with practical application through the
use of numerous case studies and vignettes. Thoroughly
updated, the Fourth Edition offers: - Two chapters addressing
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demographic shifts and cultural competency and their importancepresents basic knowledge of organizational behaviour as
productivity of peoplein the work place. Experiential exercises, self- for ensuring the delivery of high quality care (Ch. 2 & 3) - New developed in the West, adds to these the latest global research

analysisis used in presenting research.

Case Studies in Organizational Behavior and Theory for Health Care New

Age International

Hitt’ s engaging book will help managers understand the linkage between
managing behavior effectively and the organisation’ s ability to formulate
and implement its strategy. It emphasises the relationship between
management effectiveness and company performance. A case study on
Whole Foods isintegrated throughout the chapters and covers all magjor
organisational behavior topics. It also underscores how people are

) ) . important assets to organisations, and how application of their knowledge
through change. New Best Practices and Research in Action boxesas 4 «illsis necessary for organisations to accomplish their goals.

organisations.
Work-Life Integration Pearson

The cases and exercises are grouped into five sections:
Managing Global and Workforce Diversity, individual processes
in Organizations, interpersonal processes in organizations,
enhancing individual and interpersonal processes and
organizational processes and characteristics. The book exposes
students to real workplace problems, on which he or she can
work individually or with classmates to find solutions that

would be acceptable in awide range of workplace settings.
Casesin Management and Organizational Behavior Edward Elgar

Publishing

The Second Edition of Case Studies in Organizational Communication:
Ethical Perspectives and Practices, by Dr. Steve May, integrates ethical
theory and practice to help strengthen readers awareness, judgment, and
action in organizations by exploring ethical dilemmasin a diverse range of

well-known busi ness cases.

Cases on Management and Organizational Behavior in an Arab

Context SAGE Publications

Culture and Organizational Behaviour is atextbook for
management studies that highlights the effect of the confluence
of Western and Indian cultural influences. It adheresto the
syllabi of the organizational behaviour courses followed in most
major universities and management institutes. The book
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findings, and situates them in the Indian cultural perspective. It
also highlights the issues that emanate from the interface of the
Indian culture and organizationa behaviour. Key Features: -
Contains updated case studies from Indian organizations -
Focuses on current and emerging strategies in organizational
structures, leadership, power and politics - Coverstopicslike
balancing work and other responsibilities, power and politics,
and conflict and negotiation, which, though extremely crucial to
organizationa behaviour, have perhaps not got due attention in
the existing literature - Presents the relatively unexplored effects
of Indian culture on organizational behaviour. Provides a
platform where both theoretical and practical issues can be

addressed by managers, researchers, students and teachers alike.
The Changing of Organizational Behavior Patterns Vikas Publishing
House

Casebook of Organizational Behavior provides a panorama of absorbing,
appropriately complex, modern cases from adiversity of work and
organizations. The cases chosen are designed to illustrate a wide range of
organizational behavior concepts and principles, those ordinarily described
and discussed in any comprehensive textbook in organizational behavior.
This book is organized into five parts encompassing 44 chapters. It rests
upon afoundation of cases about human behavior in organizations drawn
from awide variety of settings. Cases in each chapter are chosen to
illustrate concepts that fall under the particular chapter heading, but the
classification is not rigid. Each case is accompanied by several questions
designed to focus the student's attention upon some of the more important
issues raised by the case. After a brief introduction to guidelines for case
analysis, this book goes on focusing on individual cases, structured under
the general topics of work motivation, the human element in decision
making, stressesin managerial and professional life, and political
maneuvering in organizations. The next two parts are devoted to cases of
small-groups and organizational behavior. Emphasisin small groupsis
places upon cases that have the most relevance for knowledge workers,
including managers, professionals, technical and sales personnel, whilein
organization behavior focuses on bringing about changes in organizations,
yet many of these changes are initiated at the individual and small-group
level. Thisbook is of value to college and university undergraduate and
masters level courses, and in programs of management devel opment.
Organizational Behavior Wiley

People, Communication and Organisation

Case Studies in Organizational Behaviour and Human Resource
Management SAGE Publications Limited

Managing Organizations and People is a collection of 57 cases for
courses in management, organizational behavior, and human resource
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management, available only through TextChoice's Management
Exercises and Cases archive. TextChoice is the home of Cengage
Learning's online digital content and allows instructors to easily
create and preview their own course materials. Instructors can select
asmany or as few cases as they want, include other exercises, their
own material to build a supplement tailor fit to their course. These
cases were carefully selected for their relevance and user interest,
covering a broad range of topics and scenarios. To learn more contact
your local representative or visit, custom.cengage.com.

People and Organizations |Gl Global

For courses in Organizational Behavior and Principles of
Management. Redlistic, intermediate-length cases make up this
Inexpensive casebook. Based on real events but with all names
changed, the cases either illustrate theory or describe arecent real-
life dilemmarequiring a decision. Cases are long enough to require
significant analysis from the reader, but short enough that awide
variety of topics can be covered. Describes the full range of
management, systems, group, interpersonal, and individual topics;
also highlights international business, globalization, diversity, ethics,
communications, and human resource decisions. References each
case to several leading management and organizational behavior
books. Offers a versatile range of material and organization, making
book suitable for avariety of uses. An inexpensive, handy reference
for trainers, organizational development consultants, and other
Human Resources professionals.

Casesin Management and Organizational Behavior SAGE
Publications Limited

For creating a balance in the organizationa environment, harmony
amongst the employees and the employer is a prerequisite. The
factors that help in determining an organizationa balance are the
sociology of an environment, psychology of the people working
there, channels of communication along with a sound and rational
management. The book highlights the fundamental concepts of
organizational behaviour, and its applicationsin the Indian
organizational scenario. The second edition of the book, maintaining
the same chapters' organization as in the previous edition, comprises
28 chapters based on the fundamental concepts of organizational
behaviour, and case studies from various Indian industry verticals.
These case studies reveal the authors' experience in real-life scenario
as consultants as well astheir observations pertaining to the concepts
of organizational behaviour. Besides, the text lays emphasis on some
modern tools of management such as TQM, BPR and Knowledge
Management, which is a unique feature of this book. The book is
designed for the students of management and psychology. Moreover,
it is useful for the postgraduate students of commerce aswell asitis
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of immense use to the personnel associated with technical,

commercial and | T-based industries requiring human resource
management. KEY FEATURES ¢ Every chapter is concluded with a
real-life case study. ¢ Appendices added to most of the chapters
contain research-based questionnaire instruments. ¢ Discussion
Questions on Case studies enhance learning among students. NEW
TO THE SECOND EDITION Includes three new sections on 'Case
Study Method as an Important Pedagogy’, ‘Classification of Case
Studies' and 'Steps of Solving a Case'. Incorporates 29 new short and
sharp cases at the end of the book to make the reader aware of real-
life situations. TARGET AUDIENCE « MBA / PGDM / BBA « BA
(Hons.) Psychology * MCom

Essentials of Organizational Behavior John Wiley & Sons
Many companiestoday are either undergoing drastic
organizational changes or are faced with the prospect of having
to make these changes in the near future. The need for change
may arise from internal sources—growth in the size of the
company, the problem of aging—or, more frequently, from
external sources. changes in the nature of markets, in the
technology of the industry, or even cultural beliefs about the
“proper” rewards of work and behavior for employers and
employees. This book is concerned with the process of change
by which organizations achieve their purposes and meet the
needs of their individual and group contributors. Lawrence's
study is centered on a medium-sized supermarket chain in which
several important management functions were being shifted
from the home office to newly created store managers. The
origin and reasoning behind these organizational changes, the
methods of introducing them, the process of shifting the roles of
key individuals, and the consequences of the changes are
considered in detail. The author's inquiry proceeds from four
essential research questions: What is the nature of the basic
behavior patternsin this organization? What are the key factors
involved in changing those patters? Did significant
measurement change occur? If so, how was it accomplished.
Thisvolume, first published in 1958, broke new ground in
devising techniques to measure changes in behavior patterns of
individuals, in focusing attention on the behavior patterns of
individuals at the management levels of an organization, and in
clarifying the stubborn facts of human behavior involved in
changing administrative patterns. The book will be of
continuing interest to managers and administrators concerned
with making key changes in customary supervisory practices
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and to sociologists for the way the book addresses the general

issue of the conflicts between the shifting demands of large
organizations and the integrity of theindividual. The new 1990
introduction by the author nicely illustrates his belief that the
process of organizational change remains a central issue for
American society.
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