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Large-Scale Organizational
Change Springer Science &
Business Media
ERP (Enterprise Resource
Planning) systems are now the

backbone of the information
systems in public and private
sector organisations. Yet
difficulties remain. This book
provides a unique and
comprehensive insight into
ERP systems, from both a
social and a technical
viewpoint. Without trying to
build an artificial consensus,
several case studies are
commented upon alternatively
with a technical and social
view, showing how the same

facts can have different
interpretations.
Handbook of Research on
Social and Organizational
Dynamics in the Digital Era
Springer Science & Business
Media
Focusing on the critical role
IT plays in organizational
development, the book
shows how to employ action
learning to improve the
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competitiveness of an
organization. Defining the
current IT problem from an
operational and strategic
perspective, it presents a
collection of case studies that
illustrate key learning issues.
It details a dynamic model
for effective IT management
through adaptive learning
techniques—supplying proven
educational theories and
practices to foster the
required changes in your
staff. It examines existing
organizational learning
theories and the historical
problems that occurred with

companies that have used
them, as well as those that
have failed to use them.
Information Technology and
Organizations : Strategies,
Networks, and Integration CRC
Press
This book discusses a holistic
approach to organizations. It
explores alternative
organizational forms and work
practices, the use and availability
of information systems, evolving
skill requirements, the
innovative power of information
technology, the creation of
knowledge, and the reshaping of
industrial sectors. Presents
forward-looking, exciting

topics. Breaks the boundaries of
functionally-based, overly
deterministic information
literature.

Fast Forward Red
Globe Press
Offers a variety of
management
perspectives and
responses to the
challenges of
information resources.
Each chapter guides the
reader through a
particular aspect of
information technology
by focusing on past,
present and future
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development, as well as
problem-solving
discussions.
Research Anthology on
Digital
Transformation,
Organizational
Change, and the
Impact of Remote Work
Routledge
This book examines a
wide range of issues
that characterize the
current IT based
innovation trends in
organizations. It
contains a collection
of research papers
focusing on themes of

growing interest in
the field of
Information Systems,
Organization Studies,
Management,
Accounting and
Engineering. The book
offers a
multidisciplinary
view on Information
Systems with the aim
of disseminating
academic knowledge.
It would be
particularly relevant
to IT practitioners
such as information
systems managers and
IT consultants. The

12 sections cover a
broad spectrum of
topics including:
eServices in Public
and Private Sectors;
Organizational Change
and the Impact of ICT
in Public and Private
Sectors; Information
and Knowledge
Management; Human-
Computer Interaction;
Information Systems,
Innovation Transfer,
and New Business
Models; Business
Intelligence Systems,
their Strategic Role
and Organizational
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Impacts; New Ways to
Work and Interact
with the Internet;
IS, IT and Security;
Blending Design and
Behavioral Research
in Information
Systems; Professional
Skills, Certification
of Curricula, Online
Education and
Communities; IS
Design, IS
Development, Metrics
and Compliance;
ICT4LAW: Information
and communication
technologies to help
firms, public

administrations,
legislators and
citizens to operate
in a highly regulated
world. The content of
each section is based
on a selection of
original double-blind
peer reviewed
contributions.
Handbook of
Principles of
Organizational
Behavior CRC Press
This book examines a
range of issues
emerging from the
interaction of
Information

Technologies and
organizational
systems. It contains
a collection of
research papers
focusing on themes of
growing interest in
the field of
Information Systems,
Organization Studies,
and Management. The
book offers a
multidisciplinary
view on Information
Systems aiming to
disseminate academic
knowledge. It might
be particularly
relevant to IT
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practitioners such as
information systems
managers, business
managers and IT
consultants. The
volume is divided
into six sections,
each one focusing on
a specific theme. The
content of each
section is based on a
selection of the best
papers (original
double blind peer
reviewed
contributions)
presented at the
annual conference of
the Italian chapter

of AIS, which has
been held in Rome,
Italy in September
2012.?
Interpreting
Information Systems in
Organizations John
Wiley & Sons
Change in
organizations can
arise spontaneously,
or it can begin in
response to a planned
process of change.
Even planned change is
not as predictable as
one might like it to
be; it is often
partial or incomplete,
or the results of
change may not be what

one hoped. The aspects
of an organization that
resist change can be
vital to an
organization’s success,
helping to keep it
firm, stable, and
robust. Why
Organizational Change
Fails aims to make
change managers and OD
consultants sensitive
to signals of the
robust part of an
organization, helping
them to see something
different than they
usually see: signs of
change. The authors
distinguish two aspects
of stability in
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organisations:
robustness and
tenacity. Robustness is
the ability of
organisations to remain
stable under changing
conditions. Tenacity is
the reaction of a
robust system to
planned change. Each of
these aspects has its
own unique qualities
and value within
organizations. In the
book, the authors
describe three aspects
of robustness: social,
cognitive and
political. They also
describe healthy and
unhealthy forms.

Tenacity is described
in three patterns:
bouncing back,
smothering and
calculating. Each
chapter of the book is
preceded by an essay
written by a leading
scientist designed to
help provide real-world
context for the process
of change and offering
insights for the reader
on either side of the
change equation.
Strategic Information
Systems and
Technologies in Modern
Organizations CRC
Press
This book is designed

to help business and
individual managers
understand and cope
with the many issues
involved in developing
learning organizations
and integrating an
important component:
their IT organizations.
The book provides a
combination of research
case studies and
existing theories on
organizational learning
in the workplace, to
provide researchers and
corporate practitioners
tools to incorporate a
growing information
technology
infrastructure with
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their existing
workforce culture.

Information
Technology and
Organizational
Transformation IGI
Global
This is a
reproduction of a
book published
before 1923. This
book may have
occasional
imperfections such
as missing or
blurred pages, poor
pictures, errant
marks, etc. that

were either part of
the original
artifact, or were
introduced by the
scanning process.
We believe this
work is culturally
important, and
despite the
imperfections, have
elected to bring it
back into print as
part of our
continuing
commitment to the
preservation of
printed works
worldwide. We

appreciate your
understanding of
the imperfections
in the preservation
process, and hope
you enjoy this
valuable book.
IT and
Organizational
Learning Springer
Large Scale
Organizational
Change provides the
principles by which
large scale
organizations
reinvent themselves
not once, but on an
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ongoing basis.
Continual
reinvention allows
leading companies
to learn, adapt,
and innovate faster
than competitors in
complex and fast
changing
environments. These
action principles
are based on first-
hand experience at
the world's leading
Fortune 500
companies using
emergent models of
living systems. The

context for large
scale organizations
is one of
information
overload,
complexity and
constant change.
This book reduces
the sense of
vulnerability felt
by managers. It
provides a guide to
piloting change in
ways that lead to
constant renewal
and a capacity to
survive frequent
and often brutal

changes in the
operating
environment. It
describes a
leadership
concerned with the
capacity to learn,
inflection points,
emergent
strategies,
knowledge
management, the
ability to
anticipate, and
tapping into the
distributed
intelligence
resident in the
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organization. Large
Scale
Organizational
Change provides
managers with a
framework for
making their
organizations
highly adaptive in
the complex market
systems in which
they operate,
thereby reducing or
eliminating the
need for periodic
episodes of
traumatic
restructuring and

sometimes fatal
reengineering
processes.
Changing Frames John
Wiley & Sons
The role of technology
in business
environments has
become increasingly
pivotal in recent
years. These
innovations allow for
improved process
management,
productivity, and
competitive advantage.
Strategic Information
Systems and
Technologies in Modern
Organizations is an

authoritative reference
source for the latest
academic research on
the implementation of
various technological
tools for increased
organizational
productivity and
management.
Highlighting relevant
case studies, empirical
analyses, and critical
business strategies,
this book is ideally
designed for
professionals,
researchers, academics,
upper-level students,
and managers interested
in recent developments
of technology in
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business settings.

Rethinking
Information Systems
in Organizations CRC
Press
"This book explores
new approaches which
may better
effectively identify,
explain, and improve
IS assessment in orga
nizations"--Provided
by publisher.
Information
Systems,
Management,
Organization and
Control Routledge
This title was

first published in
2000: An overview
of change
management and
organizational
theories. The book
explores the
strategies normally
associated with
them and presents
real solutions to
real problems for
services spanning
the academic,
public and
commercial sectors.
Through a series of
case studies, the

book shows how
different
organizations and
personal issues
need equally
different
approaches to
managing them. The
author demonstrates
how discrete change
projects can be
modelled,
implemented and
reviewed and
explains the
advantages and
disadvantages of
various
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organizational
structures in
managing change. He
takes a candid look
at what really
makes teams tick or
malfunction and,
focusing
particularly on
people issues,
suggests how
adapting management
styles and
providing training
can help to meet
the demands of
change.
Information Systems

and Organizational
Change Springer
A coherent
integrated source
for an interpretive
approach to
understanding
information systems
in organizations to
aid readers in
their own processes
of defining
computer systems.
Examines four major
IS
issues--strategy,
evaluation, design
and development,

implementation.
Features in-depth
case studies to
illustrate key
points.
Applications of Soft
Systems Methodology
for Organizational
Change Springer
There is a strong
movement today in
management to
encourage management
practices based on
research evidence. In
the first volume of
this handbook, I
asked experts in 39
areas of management
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to identify a central
principle that
summarized and
integrated the core
findings from their
specialty area and
then to explain this
principle and give
real business
examples of the
principle in action.
I asked them to write
in non-technical
terms, e.g., without
a lot of statistics,
and almost all did
so. The previous
handbook proved to be
quite popular, so I

was asked to edit a
second edition. This
new edition has been
expanded to 33
topics, and there are
some new authors for
the previously
included topics. The
new edition also
includes: updated
case examples,
updated references
and practical
exercises at the end
of each chapter. It
also includes a
preface on evidence-
based management. The
principles for the

first edition were
intended to be
relatively timeless,
so it is no surprise
that most of the
principles are the
same (though some
chapter titles
include more than one
principle). This book
could serve as a
textbook in advanced
undergraduate and in
MBA courses. It could
also be of use to
practicing managers
and not just those in
Human Resource
departments. Every
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practicing manager
may not want to read
the whole book, but I
am willing to
guarantee that every
one will find at
least one or more
chapters that will be
practically useful.
In this time of
economic crisis, the
need for effective
management practices
is more acute than
ever.

Organizational
Diagnosis and
Information
Technology for

Organizational
Change IGI Global
The articles in
this book
constitute the
proceedings papers
from the IFIP WG
8.2 Working
Conference,
"IS2000: The Social
and Organizational
Perspective on
Research and
Practice in
Information
Technology," held
June 1 0-12, 2000,
in Aalborg,

Denmark. The focus
of the conference,
and therefore this
book, is on the
basic aim of the
working group,
namely, the
investigation of
the
interrelationships
among four major
components:
information systems
(IS), information
technology (IT),
organizations, and
society. This basic
social and

Page 14/20 April, 26 2024

Organizational Change And Information Systems Working And Living Together In New Ways Lecture Notes In Information Systems And Organisation Volume 



 

organizational
perspective on
research and
practice in
information
technology may have
evolved
substantially since
the founding ofthe
group, for example,
increasing the
emphasis on IS
development. The
plan for the
conference was
partially rooted in
the early WG 8.2
traditions, in

which working
conferences were
substantially
composed of invited
papers. For IS2000,
roughly half of the
paper presentations
were planned to be
invited; the
remaining half were
planned to be
double-blind
refereed in
response to a "Call
For Papers."
Invited papers were
single-blind
reviewed in order

to provide the
authors with pre-
publication
feedback and
comments, along
with the
opportunity to
revise their papers
prior to its final
incorporation in
this book.
Digital Technology
and Organizational
Change Routledge
In Rethinking
Information Systems
in Organizations
John Paul Kawalek
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challenges the
current orthodoxy
of information
systems and
proposes new
alternatives. Bold
and ambitious, this
book tackles the
thorny issues of
integration of
disciplines, cross
over of functions,
and negotiation of
epistemological
divides in IS.
Historically, the
IS discipline has
struggled to

embrace and
integrate technical
as well as
organizational
knowledge, skills
and methods.
Kawalek argues that
there are now a new
set of imperatives
that will
irrecoverably
change IS,
affecting the way
many organizations
deploy and access
their information
and technology.
This book defines

how the traditional
practices of
Information Systems
are required to
integrate into a
process of
organizational
problem-solving. An
essential read for
students of
business
information
systems,
organizational
theory and research
methods, Kawalek’s
work also provides
core methodological
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principles on
organizational
change and problem
solving, and
presents an
effective rationale
for their use in
Information Systems
contexts.
Organizational Change
and Information
Systems Oxford
University Press
As the use of remote
work has recently
skyrocketed, digital
transformation within
the workplace has
gone under a

microscope, and it
has become abundantly
clear that the
incorporation of new
technologies in the
workplace is the
future of business.
These technologies
keep businesses up to
date with their
capabilities to
perform remote work
and make processes
more efficient and
effective than ever
before. In
understanding digital
transformation in the
workplace there needs

to be advanced
research on
technology,
organizational
change, and the
impacts of remote
work on the business,
the employees, and
day-to-day work
practices. This
advancement to a
digital work culture
and remote work is
rapidly undergoing
major advancements,
and research is
needed to keep up
with both the
positives and
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negatives to this
transformation. The
Research Anthology on
Digital
Transformation,
Organizational
Change, and the
Impact of Remote Work
contains hand-
selected, previously
published research
that explores the
impacts of remote
work on business
workplaces while also
focusing on digital
transformation for
improving the
efficiency of work.

While highlighting
work technologies,
digital practices,
business management,
organizational
change, and the
effects of remote
work on employees,
this book is an all-
encompassing research
work intended for
managers, business
owners, IT
specialists,
executives,
practitioners,
stakeholders,
researchers,
academicians, and

students interested
in how digital
transformation and
remote work is
affecting workplaces.
Information
Technology and
Organizational
Change Springer
Science & Business
Media
This book is
concerned with the
ways in which
organizations
design, build and
use information
technology systems.

Page 18/20 April, 26 2024

Organizational Change And Information Systems Working And Living Together In New Ways Lecture Notes In Information Systems And Organisation Volume 



 

In particular it
looks at the
interaction between
these IT-centred
activities and the
broader management
processes within
organizations. The
authors adopt a
critical social
science perspective
on these issues,
and are primarily
concerned with
advancing
theoretical debates
on how best to
understand the

related processes of
technological and
organizational
change. To this
end, the book
examines and
deploys recent work
on power/knowledge,
actor-network
theory and critical
organization
theory. The result
is an account of
the nature and
significance of
information systems
in organizations
which is an

alternative
perspective to
pragmatic and
recipe-based
approaches to this
topic which
dominate much
contemporary
management
literature on IT.
Organizational
Change and
Information Systems
Universal-
Publishers
This book explores
the diversity of
topics, views and
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perspectives focused
on the relationship
between information
systems,
organizations and
managerial control.
It brings together
theories and
practices by a
diverse group of
scholars working in
different
disciplines:
organization,
management,
accounting,
information systems
development, human-

computer
interaction. The
volume is divided
into three
sections, each one
focusing on a
specific theme:
organizational
change, innovation
and information and
communication
technologies;
organizational
control, accounting
and information
systems;
information,
knowledge and

project management
practices. The book
is based on a
selection of the
best research
papers - original
double blind peer
reviewed
contributions of
the annual
conference of the
Italian chapter of
AIS, held in Milan,
Italy in December
2013.
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