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A Union Rep's Guide Law Business Research Ltd.

This is a comprehensive and practical analysis of the Information and Consultation of Employees Regulations 2004. It
provides a detailed explanation of the contents of the regulations, as well as offering expert guidance on their implications
for employers in practice.

The Transnational Information and Consultation of Enployees (Amendnent) Regul ations 2010 Assessing
the Informati on and Consul tati on of Enpl oyees Regul ati onsTransposition of the EU i nformation and
consultation Directive neans that the UK now has, for the first tine, a general statutory framework
gi ving enpl oyees the right to insist on being informed and consulted by their enployers on a range of
key busi ness, enploynent and restructuring issues. This article assesses the significance of the

| nformati on and Consultation of Enployees Regul ations 2004 in the |ight of the UK s previous
approaches to the regul ati on of enployee consultation and in terns of potential patterns of

i npl enentation. A key aspect of the governnment s |legislative strategy has been to naxi m se enpl oyers’
flexibility of response to the Regul ati ons, enabling the negotiation of organisation-specific
agreenents and, controversially, providing scope for reliance on direct rather than representative-
based fornms of information and consultation. The article exam nes the options open to enpl oyers,

enpl oyees and trade uni ons under the Regul ations and their possible take-up, drawing on the

experi ence of anal ogous UK | egislation, including that on European Wrks Councils and trade union
recognition. Terns and Conditions of Enpl oynent The Information and Consultation of Enpl oyees

Regul ati ons 2004The Informati on and Consul tati on of Enpl oyees Regul ati ons 2004Enabl i ng power:

Enpl oynent Rel ations Act 2004, s. 42. Issued: 11.01.2005. Made: 21.12.2004. Laid: -. Coming into
force: 06.04.2005. Effect: 1996 c. 17, c. 18 & S.I. 1993/2854 anended. Territorial extent &
classification: E/WS. Ceneral. EC note: These Regs. inplenent in Geat Britain Directive 2002/ 14/ EC

establishing a general framework for inform ng and consulting enpl oyees in the European Community
("the Informati on and Consultation Directive")lnformati on and Consultati on of Enpl oyees

Regul ati onsSpecial bulletin

Enabl i ng power: Enploynent Relations Act 2004, s. 42 (1) (3) (a) (4) (f) (9). Issued: 20.01.2006.
Made: -. Laid: -. Coming into force: 06.04.2006. Effect: S. 1. 2004/ 3426 anended. Territorial extent &
classification: E/WS. General. For approval by resolution of each House of Parlianent. Superseded by
S.1. 2006/514 (1SBN 0110741307)

UK Trade Unions and the Information and Consultation of Employees Regulations Jordans Pub

This book details the law and processes applicable to a non-union workplace representative in Britain. An Employee representative is an employee who
speaks officially for an employee or group of employees and represents them in employer forums such as managers meetings, disciplinary proceedings,
redundancy situations and transfers of undertakings. There are at least 15 different pieces of legislation which lay down different rights for employee
representatives, as well as Codes of Practice produced by ACAS and the Health & Safety Executive. Employee Representatives are divided into Union
Representatives and Non-union Representatives. This book is about employee representatives in a non-unionised workplace. Where there is a
recognised trade union, Union representatives are appointed by members of that union. They can include specialist representatives for union learning,
health and safety, equality and diversity, information and consultation, pensions and many more. They have more rights in the workplace than non-
union employee representatives. Non-union workplaces are permitted by law to have representatives in specific situations. The role of the Employee
Representative in non-unionised workplaces is particularly important since they are the only means by which employees can have a say in company
decisions that affect them. This book will guide you on the rights and facilities available to Employee Representatives in such a workplace, and provide
you with the knowledge to negotiate resources equivalent to the statutory rights given to union representatives. It can be a very rewarding role in terms
of your professional development, and confidence. The book simplifies the Law and Codes of Practice so that you are able to apply them effectively at
work. It has 60 pages of concise information and guidance including templates, sample agreements and direction to free web resources so that you can
be the best informed, knowledgeable and effective Employee Representative in your workplace. CONTENTS Duties and Responsibilities of the
Employee Representative Employee Representative Forums The different types of Employee Representative Electing Representatives The Information

and Consultation of Employees Regulations 2004 Facility Time, Facilities and Training The Central Arbitration Committee
Consultation at Work Oxford University Press, USA

Enabling power: Employment Relations Act 2004, s. 43 (1) (3) () (4) (e) (f) (9). Issued: 13.03.2006. Made: 06.03.2006. Coming into operation: 06.04.2006.
Effect: S.R. 2005/47 amended
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Blackstone's Statutes on Employment Law 2015-2016 Oxford University Press on Demand

The Employment Law Review, edited by Erika C Collins of Proskauer Rose LLP, serves as atool to help legal practitioners and human
resources professionals identify issues that present challenges to their clients and companies. As well as in-depth examinations of
employment law in 48 jurisdictions, the book provides further general interest chapters covering the variety of employment-related issues
that arise during cross-border merger and acquisition transactions, aiding practitioners and human resources professionals who conduct due
diligence and provide other employment-related support in connection with cross-border corporate M& A deals. Other chapters deal with
global diversity and inclusion initiatives across the globe, social media and mobile device management policies, and the interplay between
religion and employment law. Contributorsinclude: Els de Wind, Van Doorne; Annie Elfassi, Loyens L oeff. & quote;Excellent publication,
very helpful in my day to day work.& quote; - Mr Frederic Thoral, Head of HR, BNP Paribas& quote;Excellent coverage and detail on each
country is brilliant.& quote; - Mr Raani Costelloe, General manager of Legal and Business Affairs, Sony music Entertainment,

Australia& quote;An excellent resource for in-house counsel for a company with an international footprint.& quote; - Mr John R Pendergast,
Senior Counsel, BASF Corporation, USA& quote;It's invaluable to any lawyer dealing with cross-border and privacy-related employment
Issues and is a cornerstone to my own legal research& quote; - Oran Kiazim, Vice President, Global Privacy, SterlingBackcheck, UK

The Transnational Information and Consultation of Employees Regulations 1999 Oxford University Press
Enabling power: European Communities Act 1972, s. 2 (2). Issued: 27.01.2000. Made: 12.12.1999. Laid: 14.12.1999. Coming into force: 15.01.2000. Effect:1996

c.17,c.18; S.I. 1996/1919 (NI1.16); 1996/1921 (NI.18) amended. Territorial extent & classification:E/W/S/INI. General. Implements DIR 97/74/EC (OJ L10 1998).
That Directive extends to UK DIR 94/45/EC (OJ L254 1994)

Evidence from Longitudinal Case Sudies Oxford University Press

The book examines the origins of consultation, and the current changing approaches of the EU, UK governments, employers, and union
bodies to the regulation of this aspect of employment relations. Particular attention is paid to the implementation of the new EU Directive on
the Information and Consultation of Employees.

Using Information and Consultation Rights CreateSpace

Enabling power: European Communities Act 1972, s. 2 (2). Issued: 07.04.2010. Made: 30.03.2010. Laid: 06.04.2010. Coming into force: In
accord. with reg. 1 (1). Effect: S.I. 1993/2854; 1999/3323 amended. Territorial extent & classification: E/W/S/NI. General

Will the Information and Consultation of Employees Regulations 2004 Transform Employee Relations in the UK?
Enabling power: European Communities Act 1972, s. 2 (2). Issued: 29.09.2004. Made: 20.09.2004. Laid: 24.09.2004. Coming into force: 01.10.2004. Effect: S.I.

1999/3323 amended. Territorial extent & classification: E/W/S/NI. General

A Guideto the New Regulations

This special bulletin explains the basic statutory requirements and incorporates the latest DTI guidance. It looksin detail at the position of companies with and
without pre-existing information and consultation agreements, compliance and enforcement of the regulations, and restrictions on contracting out.

Unite Guide for Members

Celebrating over 30 years as the market-leading series, Blackstone's Statutes have an unrivalled tradition of trust and quality. With arock-solid
reputation for accuracy, reliability, and authority, they remain first-choice for students and lecturers, providing a careful selection of all the up-to-date
legislation needed for exams and course use.

Employment Law Review

Designed specifically for students, 'Blackstone's Statutes' |ead the market in providing a carefully selected, regularly updated, and well
sourced collection of legislation for the core subjects and major options offered on the law syllabus.

Employee Representative Guide
Assessing the Information and Consultation of Employees Regulations

The Information and Consultation of Employees Regulations 2004

The thesis focuses on the impact of the EU Directive (2002/14/EC), which was incorporated into UK employment law, with its phased implementation
starting on 6th April 2005. The empirical evidence is based on a survey and predominantly on case-study research that involved interviews with:
managers, employees and trade union representatives, together with the collection of relevant documentary evidence. The empirical findings, especially
for the non-unionised sector, indicate that the reflexive nature of the Information and Consultation of Employees (ICE) Regulations has mainly
stimulated the development of organisation-specific or tailor-made information and consultation arrangements, which minimally comply with the
legidative provisions. Moreover, the development of such arrangementsis primarily based on the ad hoc momentum that is generated by business
pressures (i.e. collective redundancies, transfer of undertakings etc) and can be viewed as reflecting the conceptual framework of legidatively prompted
voluntarism. The ICE Directive is aimed at bringing a consistency to the establishment of basic and standard information and consultation arrangements
across the workplaces in Great Britain. Subsequently, it should promote the harmonisation of employee participation practices amongst the UK and
other EU countries, asit has the goal of ensuring that there is a minimum floor of rightsin relation to information sharing and consultation with
employees. Nevertheless, the Europeanisation of British industrial relations cannot instantly take place through the adoption of such EU directives. With
regard to this research endeavour, it emerges that the extant national idiosyncrasies cannot be substantially altered, whilst business pressures and
employers? goodwill continue to be key driversin the development of employee participation and consultation arrangements in Great Britain, albeit
within the newly adopted legidative and statutory framework.

SEAFARERS (TRANSNATIONAL INFORMATION AND CONSULTATION, COLLECTIVE REDUNDANCIESAND... INSOLVENCY

MISCELLANEOUS AMENDMENTS) REGULATIONS 2
Drawing on analysis of 2004 and 2011 WERS data and extensive case studies of employee consultation bodies, this paper highlights major problems with the
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regulatory design and enforcement of the Information and Consultation of Employees Regulations 2004 and advocates reforms to improve their effectivenessin
promoting and embedding meaningful consultation arrangements. Crucially, under the current regulations, the support of 10 per cent of the workforce is necessary
for employees to initiate the statutory procedures. But union engagement with the legislation has been limited, and only rarely have non-union employees self-
organised to trigger their consultation rights. The regulations have therefore proved peripheral, leaving wide scope for management inaction or unilateralism, and for
unenforceable and sub-standard consultation arrangements. Key amendments proposed include lowering or preferably abolishing the workforce support threshold for
triggering the regulations, integrating unions into the legal framework and applying minimum standards to voluntary agreements. The May 2015 election result
means that there islittle or no prospect government support for such changes during the current parliament. While moves underway at EU level may lead to some
regulatory reform in this area, its implications for the UK will depend on the outcome of the upcoming renegotiation of the UK's relationship with the EU and
referendum on continued UK membership.

Regulation and Practice

Unsurpassed in authority, reliability and accuracy; the 2018-2019 edition has been fully revised and updated to incorporate all relevant legislation for employment
law courses. Blackstone's Statutes on Employment Law is an abridged collection of legislation carefully reviewed and selected byRichard Kidner.With unparalleled
coverage of employment law, Blackstone's Statutes on Employment Law |eads the market: consistently recommended by lecturers and relied on by students for
exam and course use. Blackstone's Statutes on Employment Law is: * Trusted: ideal for exam use * Practical: find what you need instantly* Reliable: current,
comprehensive coverage * Relevant: content reviewed to match your course Online resourcesThe accompanying online resources include video guides to reading
and interpreting statutes, web links, exam tips, and an interactive sample Act of Parliament.

How are Employersand Unions Responding to the Information and Consultation of Employees Regulations?

Enabling power: Employment Relations Act 2004, s. 42. Issued: 11.01.2005. Made: 21.12.2004. Laid: -. Coming into force: 06.04.2005. Effect: 1996 c. 17, c. 18 &
S.1. 1993/2854 amended. Territorial extent & classification: E/W/S. General. EC note: These Regs. implement in Great Britain Directive 2002/14/EC establishing a
general framework for informing and consulting employees in the European Community ("the Information and Consultation Directive")

The Information and Consultation of Employees Regulations 2004 (the | CE Regulations)

Transposition of the EU information and consultation Directive means that the UK now has, for the first time, ageneral statutory framework giving employees the
right to insist on being informed and consulted by their employers on arange of key business, employment and restructuring issues. This article assesses the
significance of the Information and Consultation of Employees Regulations 2004 in the light of the UK s previous approaches to the regulation of employee
consultation and in terms of potential patterns of implementation. A key aspect of the government's legidlative strategy has been to maximise employers’ flexibility
of response to the Regulations, enabling the negotiation of organisation-specific agreements and, controversially, providing scope for reliance on direct rather than
representative-based forms of information and consultation. The article examines the options open to employers, employees and trade unions under the Regulations
and their possible take-up, drawing on the experience of analogous UK legidation, including that on European Works Councils and trade union recognition.
TheNew Law

Draft Information and Consultation of Employees Regulations 2004 : Thursday 16 December 2004

Employment Law and Human Resources

Enabling power: Employment Relations Act 2004, s. 43. Issued: 02.03.2005. Made: 23.02.2005. Laid: -. Coming into operation: 06.04.2005. Effect:S.I.
1996/1919 (N.I. 16), 1921 (N.I. 18) amended. The Regs. will apply from 06.04.2005, 06.04.2007, 06.04.2008, in accord. with sch. 1. EC note: These
regs. implement in Northern Ireland, Directive 2002/14/EC ("the Information and Consultation Directive")
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