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Work in Challenging and
Uncertain Times Bloomsbury
Publishing
This book considers the
extent to which religious
interests are protected at
work, with particular
reference to the protection
against religious
discrimination provided by
the Equality Act 2010. It
establishes a principled
basis for determining the
proper scope of religious
freedom at work, and
considers the interaction of
freedom of religion with the
right not to be discriminated
against on grounds of
religion and belief. The book
locates the debates
surrounding religion and
belief equality within a
philosophical and theoretical
framework in which the
importance of freedom of
religion and its role within
the workplace are fully
debated. This second edition
is fully revised and updated
in the light of recent case
law from the UK and the
European Court of Human
Rights, which deals with
religious discrimination and
freedom of religion.
The Assignment of Contractual Rights
Bloomsbury Publishing
This book is an analytical study of the current
English law of traditional contracts of
employment and of other personal employment
contracts. Concentrating on the common law

basis of individual employment law, it takes full
account of relevant British and European
Community legislation up to and including the
Employment Act 2002, and considers the
impact of the Human Rights Act 1998 and of
the developing law of human and social rights
more generally. In this work the author has up-
dated and built upon his earlier treatise on the
Contract of Employment published in 1975.
The present work takes account of the very
considerable amount of case-law, legislation
and legal writing which has affected the law of
the contract of employment since the earlier
treatise was written. However, the present work
aims to do more than providing a second
edition of The Contract of Employment. It
addresses a wider range of employment
relationships than the previous work did; in
fact, it argues for and is constructed around a
whole new category of employment contracts,
which includes not only contracts of
employment but also other personal
employment contracts", a concept which the
author articulates and justifies. Within that
novel conceptual framework, many of the
major features of the law of employment
contracts are re-examined and presented in
unfamiliar and challenging terms. Thus, the
employer is re-conceptualized as the
"employing enterprise", the bilateral structure
ofemployment contracts is re-evaluated, and
new explanations are advanced for the
functioning of the law of termination of
employment contracts and of remedies for
wrongful termination."
The Routledge Companion to Employment
Relations OUP Oxford
The European Private International Law of
Employment provides a descriptive and
normative account of the European rules of
jurisdiction and choice of law which frame
international employment litigation in the courts
of EU Member States. The author outlines the
relevant rules of the Brussels I Regulation Recast,
the Rome Regulations, the Posted Workers
Directive and the draft of the Posting of Workers
Enforcement Directive, and assesses those rules
in light of the objective of protection of
employees. By using the UK as a case study, he
also highlights the impact of the
'Europeanisation' of private international law on
traditional perceptions and rules in this field of
law in individual Member States. For example,

the author demonstrates that the private
international law of the EU is fundamentally
reshaping English conflict of laws by almost
completely merging the traditionally perceived
contractual, statutory and tortious claims into
one claim for choice-of-law purposes.

Decent Work in the Digital Age
Oxford University Press on
Demand
This is a new type of book. It
provides an index of the most
useful and important academic and
other writings on contract law,
whether published in articles or
journal chapters, or as books.
These writings, with their full
citation, are gathered under familiar
contract law subject-headings, and
the most significant half of them
are digested in a summary of a few
lines each. The book aims to cover
all writings published in the English
language about the Common Law of
contracts, and includes sections on
contract theory and the history of
contract law, as well as sections for
the more traditional substantive
topics (such as the interpretation of
contracts, penalty clauses,
remoteness of damage and
anticipatory breach). This work
should prove an invaluable resource
for practitioners, academics and
students, increasing awareness of
important writings, and saving
readers time by familiarising them
with the work that has already been
done in their particular fields.
Dependent Self-Employment Oxford
University Press
This updated edition offers a fresh approach to
the law governing employment relations,
emphasizing the contemporary policy themes
of social inclusion, competitiveness, and the
rights of citizenship in the workplace. It acts as
a succinct and accessible overview for those
new to the subject as well as an excellent
summary for students. Employment Law
covers all the main areas of the subject
including contracts of employment, anti-
discrimination law, trade unions, industrial
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action, and human rights in the workplace. It
also discusses how UK law, under the influence
of EU law and international protection of
human rights, has been transformed for the
twentieth-first century by pursuing new goals
such as helping to achieve a better balance
between work and life, to improve the
competitiveness of business through partnership
institutions, and to provide superior protection
for the basic rights of employees in the
workplace. Offering frequent comparisons with
the law of other countries, including the United
States, the book also discusses the effectiveness
of employment regulation as well as examining
the different national and transnational
methods available.
Deakin and Morris’ Labour Law Oxford
University Press
"The Contract of Employment provides the
most ambitious and comprehensive treatise
on the theoretical and doctrinal aspects of
the English contract of employment in the
common law world. Under the general
editorship of Professor Mark Freedland, the
text has been produced by a team of world
leading experts in employment law. Part I
examines the theoretical context to the
contract of employment, studying its
structure and development from a wide
variety of theoretical and comparative
perspectives. Part II provides an exposition
and analysis of the doctrinal aspects of the
contract of employment." --Publisher's
website.
Honeyball & Bowers' Textbook on
Employment Law Bloomsbury Publishing
This book investigates work relationships
on the border between employment and
self-employment. Bringing together
economic, sociological and legal research
approaches, it analyses why firms deploy
dependent self-employed workers, why
individuals supply this form of work and by
which informal and formal mechanism
dependency is created.
Employment Law in Context Springer
Rev. ed. of: The contract of employment. 1976.
Beginning Employment Law Courier
Corporation
This textbook now includes more diagrams
and flowcharts, and the discrimination and
unfair dismissal sections have been thoroughly
updated in light of recent legislation. This work
remains a concise yet analytical introduction to
employment law.
Shaping Contracts for Work CRC Press
The shifting nature of employment practice
towards the use of more precarious work
forms has caused a crisis in classical labour
law and engendered a new wave of
regulation. This timely book deftly uses this
crisis as an opportunity to explore the
notion of precariousness or vulnerability in
employment relationships. Arguing that the

idea of vulnerability has been under-
theorised in the labour law literature, Lisa
Rodgers illustrates how this extends to the
design of regulation for precarious work.
The book’s logical structure situates
vulnerability in its developmental context
before moving on to examine the goals of
the regulation of labour law for
vulnerability, its current status in the law
and case studies of vulnerability such as
temporary agency work and domestic work.
These threads are astutely drawn together
to show the need for a shift in focus towards
workers as ‘vulnerable subjects’ in all
their complexity in order to better inform
labour law policy and practice more
generally. Constructively critical, Labour
Law, Vulnerability and the Regulation of
Precarious Work will prove invaluable to
students and scholars of labour and
employment law at local, EU and
international levels. With its challenge to
orthodox thinking and proposals for the
improvement of the regulation of labour
law, labour law institutions will also find this
book of great interest and value.
Religious Freedom, Religious Discrimination
and the Workplace Bloomsbury Publishing
There is a highly significant and under-
considered intersection and interaction
between migration law and labour law. Labour
lawyers have tended to regard migration law as
generally speaking outside their purview, and
migration lawyers have somewhat similarly
tended to neglect labour law. The culmination
of a collaborative project on 'Migrants at
Work' funded by the John Fell Fund, the
Society of Legal Scholars, and the Research
Centre at St John's College, Oxford, this
volume brings together distinguished legal and
migration scholars to examine the impact of
migration law on labour rights and how the
regulation of migration increasingly impacts
upon employment and labour relations.
Examining and clarifying the interactions
between migration, migration law, and labour
law, contributors to the volume identify the
many ways that migration law, as currently
designed, divides the objectives of labour law,
privileging concerns about the labour supply
and demand over worker-protective concerns.
In addition, migration law creates particular
forms of status, which affect employment
relations, thereby dividing the subjects of
labour law. Chapters cover the labour laws of
the UK, Australia, Ireland, Israel, Italy,
Germany, Sweden, and the US. References
are also made to discrete practices in Brazil,
France, Greece, New Zealand, Mexico,
Poland, and South Africa. These countries all
host migrants and have developed systems of
migration law reflecting very different
trajectories. Some are traditional countries of
immigration and settlement migration, while
others have traditionally been countries of

emigration but now import many workers.
There are, nonetheless, common features in
their immigration law which have a profound
impact on labour law, for instance in their
shared contemporary shift to using temporary
labour migration programmes. Further
chapters examine EU and international law on
migration, labour rights, human rights, and
human trafficking and smuggling, developing
cross-jurisdictional and multi-level perspectives.
Written by leading scholars of labour law,
migration law, and migration studies, this book
provides a diverse and multidisciplinary
approach to this field of legal interaction, of
interest to academics, policymakers, legal
practitioners, trade unions, and migrants'
groups alike.
The European Private International Law of
Employment SAGE Publications
During the past few decades, industrialized
countries have witnessed a progressive crisis of the
regulatory framework sustaining the binary model
of the employment relationship based on the
subordinate employment/autonomous self-
employment dichotomy. New atypical and hybrid
working arrangements have emerged, challenging
the traditional notions of, and divisions between,
autonomy and subordination. This in turn has
strained labour law systems across industrialized
countries that were previously based on the notion
of dependent and subordinate employment to cast
their personal scope of application. Nicola
Countouris advances ideas for a new dynamic
equilibrium in employment law to accommodate
this evolution, providing a comparative account of
the development of the employment relationship in
four key European countries - the UK, Germany,
France and Italy.
The Personal Employment Contract Employment
Law Practice
Building on their successful cases and materials
book, Collins, Ewing and McColgan present an
entirely restructured and freshly written new
textbook on employment law. Comprehensive and
engaging, it combines detailed analysis and
commentary on the law with short contextual
extracts to fully equip the labour law student.
Carefully balancing clear exposition of legal
principles with critical and scholarly analysis, this is
the definitive textbook on the subject written by
the UK's foremost employment law scholars. The
book's 20-part structure maps logically onto either
a full or half module employment law course.
Chapter introductions and conclusions and an
uncluttered text design carefully guide the student
through the material. Innovative case studies show
the law 'in action' and discussion of the globalised
workplace gives the work a contemporary feel. Put
simply, this is required reading for all students of
the subject.
The Personal Employment Contract SAGE
Labour law has always been preoccupied with
boundaries. One can either be an 'employee'
or not, an 'employer' or not, and the answer
dictates who comes within the scope of labour
law, for better or worse. But such divisions
have always been difficult, and in recent years
their shortcomings have become ever more
pronounced. The proliferation of new work
arrangements and heightened global
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competition have exposed a world-wide crisis in
the regulation of work. It is therefore timely to
re-assess the idea of labour law, and the
concepts, in particular the age-old distinctions -
that are used to delimit the field. This collection
of essays, by leading experts from around the
world, explores the frontiers of our
understanding of labour law itself.
Contributors: Harry Arthurs, Paul Benjamin,
Hugh Collins, Guy Davidov, Paul Davies,
Simon Deakin, Mark Freedland, Judy Fudge,
Adrin Goldin, Alan Hyde, Jean-Claude
Javillier, Csilla Kollonay Lehoczky, Brian
Langille, Enriqué Marin, Kamala Sankaran,
Silvana Sciarra, Katherine Stone and Anne
Trebilcock.
The Personal Employment Contract
Routledge
This is an accessible introduction to UK
employment law for non-law students. It
provides a wide range of topics reflecting the
content of employment law modules, and the
extensive evaluative material raises the major
debates and encourages critical thinking.
Body/Sex/Work Bloomsbury Publishing
The simple act of going to work every day is an
integral part of all societies across the globe. It is an
ingrained social contract: we all work to survive.
But it goes beyond physical survival. Psychologists
have equated losing a job with the trauma of
divorce or a family death, and enormous issues
arise, from financial panic to sinking self-esteem.
Through work, we build our self-identity, our
lifestyle, and our aspirations. How did it come
about that work dominates so many parts of our
lives and our psyche? This multi-disciplinary
encyclopedia covers curricular subjects that seek to
address that question, ranging from business and
management to anthropology, sociology, social
history, psychology, politics, economics, and
health. Features & Benefits: International and
comparative coverage. 335 signed entries, A-to-Z,
fill 2 volumes in print and electronic formats. Cross-
References and Suggestions for Further Readings
guide readers to additional resources. A
Chronology provides students with historical
perspective of the sociology of work. In the
electronic version, the comprehensive Index
combines with the Cross-References and thematic
Reader's Guide themes to provide robust search-
and-browse capabilities.
The Legal Construction of Personal Work
Relations Routledge
The Employment Contract: Legal Principles,
Drafting, and Interpretation provides a
detailed analysis of the content of the
employment contract. It explains the way in
which the general principles of contract law
operate in respect of the employment contract,
discusses the significance ofimplied terms in
interpreting the employment contract, and
includes guidance on the drafting of effective
employment contracts. Offering a balance
between a reliable guide to the current law and
an analysis of how the employment contract
might develop, the book will be of equal
interest to thepractitioner and the academic.
Labour Law, Vulnerability and the Regulation
of Precarious Work Oxford University Press,

USA
This book explores the normative and legal
evolution of the Social Dimension - labour law,
social security law and family law - in both the
EU and its Member States, during the last
decade. It does this from a wide range of
theoretical and legal-substantive perspectives.
The past decade has witnessed the entering
into force of the Lisbon Treaty and its
emphasis on fundamental rights, a new
coordination regulation within the field of
social security (Regulation 883/2004/EC), and
the case law of the Court of Justice of the
European Union in the so-called Laval
Quartet. Furthermore structural changes
affecting demographics and family have also
challenged solidarity in new ways. The book is
organised by reference to distinct 'normative
patterns' and their development in the fields of
law covered, such as the protection of
established groups, the position of market
functional values and the scope for just
distribution. The book represents an
innovative and important interdisciplinary
approach to analysing EU law and Social
Europe, and contributes a complex, yet
thought-provoking, picture for the future. The
contributors represent an interesting mix of
well-known and distinguished as well as
upcoming and promising researchers
throughout Europe and beyond.
Labour Law Bloomsbury Publishing
To what extent is labour law an autonomous field
of study? This book is based upon the papers
written by a group of leading international scholars
on this theme, delivered at a conference to mark
Professor Mark Freedland's retirement from his
teaching fellowship in Oxford. The chapters
explore the boundaries and connections between
labour law and other legal disciplines such as
company law, competition law, contract law and
public law; labour law and legal methodologies
such as reflexive governance and comparative law;
and labour law and other disciplines such as ethics,
economics and political philosophy. In so doing, it
represents a cross-section of the most sophisticated
current work at the cutting edge of labour law
theory.
The Legal Construction of Personal Work
Relations Cambridge University Press
A contextual, rigorous treatment of employment
law, featuring a running case example to show
exactly how the law works, and including extracts
from key cases and source materials.
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